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Report ot the Committee for 
Revision of Salaries 


- #- 

CHAPTER I. 

Constitution of the Committee. 

This Committee was constituted by Government in 
the following Government Order :— 

“ Order No. 2484—2569/C.B. 178-46-1, dated 
Bangalore, the 27th November 1946. 

The question of giving suitable relief by way of 
Dearness and High Price Allowances to different classes 
of employees has received the earnest consideration of 
Government from time to time since 1941. 

In September 1941, Government sanctioned the grant 
of Dearness Allowance to the low paid employees drawing 
Rs.|25 and below per month in view of the increased cost 
of living. Since then, the quantum of allowance as well as 
the class of employees entitled to relief by way of Dearness 
Allowance has been reviewed from time to time according 
to the change in conditions and suitable relief afforded. 
At present, the Dearness Allowance and High Price 
Allowance are granted to the employees of Government 
who are in receipt of a salary of Rs. 800 and below per 
mensem. ; ^ r T T l4 : i"! I 

The position as regards the non-gazetted employees • 
was again specially reviewed in July last. In view of the 
further steepening in the level of prices of foodstuffs and 
other necessaries since the cessation of hostilities, further 
urgent relief by way of enhancement of the Dearness 
Allowance was considered necessary to better the condi¬ 
tions of the non-gazetted servants of Government and the 
rates of the allowances granted to this class of employees 
were accordingly raised by 50 per cent with effect from 
1st July 1946. 

There have been repeated representations, however, 
that the time has come for revising the scales of pay in 
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view of the greatly altered conditions. The Mysore Non- 
Gazetted Officers’ Association, in*particular, waited in a 
deputation on Government and submitted a Memorandupa 
for the sympathetic consideration of Government. 

This question has also formed the subject of more 
than one resolution in the Legislative Bodies. 

Government consider that the matter is of great 
importance and urgency and are accordingly pleased to 
appoint a Committee consisting of the following members 
to examine the adequacy or otherwise of the existing 
scales of pay of the subordinate executive and the 
ministerial “ non-gazetted ” and inferior service establish^ 
ments of the several departments of Government. The, 
terms of reference to the Committee are indicated in the 
Annexure. 


Constitution of the Committee. 

A Chairman i 

1. Rajadharmaprasahta T. Singaravelu Mudaliar,Esqr.,B.A.,B.L. 

Members 

2. The Revenue Commissioner in Mysore. 

3. The Financial Secretary to Government. 

4. The Public Service Commissioner in Mysore. 

5. Rajasevaprasahta M* Viraraj Urs, Esqr., B.A., B.L., M.L.C. 

6. S. C. Malliab, Esqr., M.R.A. 

7. O. Yeerabasappa, Esqr., M.L.C. 

8. A. J. Khaleel, Esqr., B.A., B.L., M.R.A. 

9. H. R. Guruv Reddi, Esqr., B.A., LL.B., M.L.C. 

10. Mrs. N. Lakshmi Devi Ramanna, B.sc., M.R.A. 

11. M. Madiah, Esqr., M.L.C. 

12. Rao Bahadur M. Ramaswamy, Esqr., M.R.A. 

13. S. G. Narasimhaiya, Esqr., 

President, Non-Gazetted Officers’ Association, Bangalore. 

(.4. Dr. S. Paul Chirmappa, M.R.A. 

L5. Belur Srinivasa Iyengar, Esqr., B.A., B.L., M.L.C. 

Secretary 

C. G. Ramaiya, Esqr., B.A. 

The Committee is requested to examine the question 
and formulate their recommendations for the consideration 
of Government at a very early date. 
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ANNEXURE. 

Terms of Reference. 

(i) To examine the adequacy or otherwise of the 
existing scales of pay of the subordinate executive and 
ministerial (non-gazetted) and inferior service establish¬ 
ments in the several departments of Government and to 
suggest suitable revision, where necessary, keeping in view 
the present as well as prospective conditions of living, so 
far as they could be ascertained or assessed. 

(ii) To examine whether and to what extent and in 
what form, interim relief, if any, is called for to meet the 
prevailing abnormal conditions, in addition to any revised 
scales of pay that may be proposed, and in what manner 
such relief may be regulated to correspond to variations 
in the cost of living, till such relief becomes no longer 
necessary. 

(iii) To examine whether and to what extent the 
existing scales of pay of the lower-gazetted staff will have 
to be up-graded in the present circumstances, especially in 
the light of recommendations that may be made under 
item (i) supra. 

(iv) To suggest ways and means of meeting the 
additional recurring financial liability, if any, involved in 
the recommendations. 

(v) To examine other questions, if any, that may 
be germane to a consideration of the above and to make 
suggestions thereon.” 

2. Subsequently, the Comptroller was appointed as an 
additional member of theCommittee in Governmentr Order 
No. 3248—65/C. B. 178-46-2, dated 9th Januay 1947. 

3. The first meeting of the Committee was convened 
on the 20th December 1946 after the completion of the 
necessary preliminary arrangements, such as the securing 
of suitable accommodation for holding the office of the 
Committee and its meetings, selection of the requisite 
staff, etc., end at this meeting the terms of reference were 
read and the procedure to be followed was determined. 
The Committee held 35 meetings. 

Procedure. 

^4. The Heads of all Departments of Government 
weremjtteeteff to furnish information to the Committee 
regarding the present scales of pay and strength 
of the several classes of subordinate executive and 
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ministerial (non-gazetted) and inferior service establish¬ 
ments in their respective departments, together with their 
views in regard to the adequacy of the existing scales of pay 
and the revision, if any, which they would propose as 
suitable. The Committee also invited representations from 
employees in various units in respect of the matters covered 
by the terms of reference and also requested them to depute 
representatives for appearing before the Committee. At 
the request of the Committee, Government were pleased 
to accord permission to such representatives to appear 
before the Committee and to their journeys and halts in 
this connection being treated as on duty. 

5. Mr. S. G. Narasimhaiya, President of the Non- 
Gazetted Officers’ Association and a member of the 
Committee, urged before the Committee, on behalf of the 
non-gazetted officers, his views in regard to the minimum 
and the maximum pay which may be fixed for the several 
classes of employees and other matters, and as a result 
a few improvements were agreed to. 

6. Before a general examination of the departmental 
scales was taken up, however, a representation was 
received from the Non-Gazetted Officers’ Association 
urging the grant of some immediate relief to the non- 
gazetted officers in the shape of a lumpsum grant as a 
measure of ad interim relief, pending revision of the 
scales of pay. While the Committee had every sympathy 
with this request it was felt by the majority of the members 
that the question of affording any such relief was outside 
the purview of the Committee under the terms of reference 
and the matter was therefore referred to Government. 
Government were pleased to view the request sympatheti¬ 
cally and passed orders directing the grant of a month’s 
pay as lumpsum bonus to Government employees drawing 
a pay of Rs. 250 and below per mensem. 


CHAPTER II. 

7. The first term of reference is :— 

“ To examine the adequacy or otherwise of the existing 
scales of pay of the subordinate executive and ministerial (non- 
gazetted) and inferior service establishments in the several depart¬ 
ments of Government and to suggest suitable revision, where 
necessary, keeping in view the present as well as prospective 
conditions of living, so far as they could be ascertained or 
assessed.” 
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8. The Committee examined in detail the scales of 
pay in each of the departments. The Head of the Depart¬ 
ment concerned was usually invited to be present at the 
time the scales of pay relating to his department were 
considered and help in the deliberations of the Committee. 
Particular attention was given to the special circumstances 
relating to each individual department such as, previous 
re-organisations that had been effected from time to time, 
difficulties experienced in securing suitable recruits, 
qualifications and training needed for particular posts, etc. 

9. Before examining the scales of pay now obtaining 
in each department, the previous history of that depart¬ 
ment in regard to re-organisations, so far as material was 
available, was examined in order to know the circumstances 
under which, and the extent to which such re-organisations 
were made, so as to provide a guide as to the lines on 
which future re-organisation may be made in consonance 
with local conditions in Mysore. As atypical illustration, 
we refer in brief to the important previous re-organisations 
that were effected from time to time in the Revenue 
Department. 

10. A detailed revision of the scales of pay in the 
District and Taluk establishments was sanctioned in April 
1897 at an extra cost of Rs. 84,438 rising to Rs. 1,49,730 
per annum. The reasons given for this revision were 
then stated thus :— 

“ The present scale was laid down more than 30 years ago, 
and has of late been found to be somewhat inadequate for the 
efficient and expeditious disposal of business in many of the offices 
concerned. The salaries too of these establishments were fixed 
at a time when the cost of living was considerably cheaper than 
at present, and wheu the work required of them was much less' 
arduous and responsible than it is now. Government further , 
observe that in the year 1879 there was a general reduction of 
these establishments owing to the then state of finances. The 
necessity for an early improvement in the direction as well of 
strengthening the present establishments as of giving them more 
liberal salaries, has now been made out to the satisfaction of 
Government.” 

' Under the proposals sanctioned in 1897, the minimum 
pay of a clerk in the District office was kept at Rs. 20 
while in the Taluk Office there were posts of Deputy 
Munshis and Deputy Gumastas on Rs. 12—1—15 and of 
Gumastas on Rs. 15-1—20. The pay of the Head 
Gumasta and the Head Munshi in Taluks was 
Rs. 25—1—30 and Rs. 20—1—25, respectively. The pay of 
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menials ranged from Rs. 5 to Rs. 9 and the pay of 
Sheikdars stood at Rs. 15, Rs. 20 and Rs. 25. 

In September 1913, the scales of pay of Taluk esta¬ 
blishments were revised at an extra cost of Rs. 43,756 per 
annum. The reasons given for this re-organisation were 
mentioned as under:— 

“ The question of the revision of the scale of pay of the Taluk 
establishments has been repeatedly urged on the attention of 
Government by the members of the Representative Assembly. 
Government recognise that owing to various reasons such as a 
steady rise in the prices of food-grains, the increase of w«rk in 
manifold directions and the necessity, for greater efficiency in the 
Taluk administration, the scale of salaries fixed so far back as 1897 
is found unsuited to present day conditions and that the time has 
come to revise the scale so as to attract a better class of recruits 
to the Taluk Offices and thereby improve the efficiency of the 
Taluk Administration.” 

The pay of the Head Gumasta and the Head Munshi 
was raised from Rs. 25—1—30 and Rs. *20 — 1—25 to 
Rs. 30—1—35 and Rs. 25—1—30, respectively. The pay 
of 185 gumastas was raised from Rs. 15—1—20 to 
Rs. 20—1—25. The pay of many of the menials was 
raised from Rs. 5 to Rs. 6, Rs. 6 to Rs. 7 and Rs. 8 to 
Rs. 9. Even after this revision, there were still some 
clerical posts on Rs. 12—1—15 and Rs. 15—1—20 in the 
Taluk Offices. 

The scales of pay of District establishments were 
also revised in December 1913 at an increased cost of 
Rs. -575 per month and in this connection the pay of 
District Office Daffedars was raised from Rs. 6 to Rs. 8. 

A further revision was effected in July 1918 at an 
extra cost of Rs. 84,319 per annum. The minimum pay 
of the Taluk Gumasta was fixed at Rs. 20, the pay of the 
Sheikdar was raised from Rs. 25, Rs. 30 and Rs. 35 to 
Rs. 30, Rs. 35 and Rs. 40. The pay of Dafterbands in 
Taluk Offices was raised from Rs. 9 to Rs. 10. 

A re-organisation ofathe Treasury establishment also 
was made in September 1922. The pay of Head Accoun¬ 
tants was raised from Rs. 45 and Rs. 55 to Rs. 60, Rs. 70 
and Rs. 80 and that of Assistant Accountants from 
between Rs. 20 and Rs. 40 to between Rs. 25 and Rs. 50. 
The pay of Gollars was raised from Rs. 10 to Rs. 11 in 
Taluk Treasuries and to Rs. 12 in District Treasuries. 

A comprehensive review of the scales of pay of the 
different branches of the Revenue Department was made 



by a special committee in 1928-29 and on the recommend¬ 
ations of this committee, orders were issued in 1929-30 
fixing revised scales which have since continued practically 
unaltered. While sanctioning this revision, Government 
observed in their Order dated the 13th August 1929 :— 

“ The existing scales of pay which were sanctioned several 
years ago have become inadequate. With a view to improve the 
efficiency of work in the Revenue Offices and also to attract a 
better class of recruits, it has been found necessary to grant 
suitable enhancement of pay to the officials and also to provide 
a time-scale to ensure an even flow of promotion thus preventing 
stagnation ”• 

The minimum pay of an official in the Revenue 
Offices was fixed at Rs. 25 and S.S.L.C. was prescribed 
as the minimum qualification for the lowest grade. 

11. The above brief history of the Revenue Depart¬ 
ment and a similar study of other departments show that 
re-organisations were undertaken by Government from 
time to time as and when deemed necessary on the 
representations made in the Representative Assembly and 
by the Head of the Department concerned and with 
reference to the special needs of the individual depart¬ 
ment. A general reorganisation of all departments of 
Government (as is being done on the present occasion) was 
never before taken up at any. one time. In the net result 
all the departments did not receive equal treatment. 
From that history we also get an idea of the reasons 
which induced Government to effect the reorganisations 
from time to time viz., increase in the cost of living, 
necessity for greater efficiency, need for prescribing higher 
qualifications and securing a better type of recruits capable 
of coping with the increased volume of work occasioned 
by the expansion of the activities of Government in 
various directions, etc. It need hardly be stated that these 
reasons are applicable to the present day conditions in 
Government service to a greater degree than ever before. 

12. In increasing the scales of pay with reference 
to the cost of living, Government had in the past, regard 
to the prices of essential articles, as is gathered from the 
rules in regard to the grant of compensation for dearness 
of provisions (published in the Mysore Civil Account 
Code, 1925, Vol. I. App. VIII—page 42). It will be seen 
therefrom that provision had been made for the grant of 
small allowances to employees drawing a pay of Rs. 30 
and below when the price of the staple food grain viz., 
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Bagi, became dearer than 12 seers per rupee. This shows 
that the scales of pay in those days were fixed with refe¬ 
rence to a normal price level represented by 12 seers of 
ragi per rupee. Of course, the standards of living of the 
people have since considerably changed and more compre¬ 
hensive and rational methods of fixing wages have to be 
thought of under the present circumstances. 

13. In fixing the scales of pay for the several classes 
of employees, we have kept in view the primary considera¬ 
tion that the pay of an officer should be such as to enable 
him and his family to live a healthy and comfortable life 
according to their mode of living. Then there is also the 
consideration that the pay should be such as will attract 
the right type of recruits for the various classes of appoint¬ 
ments, the idea being that Government should get efficient 
service from a minimum number of employees instead of 
getting indifferent service from a larger number of in¬ 
efficient servants. Further, the emoluments should be 
such as will keep Government employees above temptation 
to corruption. The special importance of this require¬ 
ment under modern conditions has been recognised by 
Government by organising a separate department charged 
with the duty of preventing corruption. 

14. There is a tendency on the part of some to 
compare the level of wages of casual labour with that of 
employees of Government. It is not a safe guide for us 
to adopt since a labourer’s wage fluctuates from time to 
time according to demand and supply unlike that of the 
Government servant whose pay is steady and the labourer 
has not the same security of tenure as a Government 
servant has. 

15. We have observed that the scales of pay fixed 
for Government servants in Mysore were not generally as 
high as in British India, and this, we feel, is due to the 
considerations of the climate of Mysore being more 
salubrious than in most parts of British India as also the 
resources of the State and the various demands on them 
in other directions. These circumstances also have been 
kept in view by us in fixing revised scales of pay. 

16. On the other hand, the expansion of industries, 
trade and commerce in Mysore as well as in India, the 
undertaking by the various Governments in India of big 
works like the Tungabhadra Project, Hydro-Electric 
Works, etc., and the availability in future of a greater 
number of appointments in India on account of her 
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attaining independence, are likely to attract Mysoreans 
in larger numbers for employment elsewhere and it is 
therefore necessary to fix sufficiently liberal salaries to 
attract deserving Mysoreans and keep them in Mysore 
Service. This consideration is not the least that weighed 
with the Committee, as very deserving Mysoreans have 
already been awarded scholarships by the Government of 
India for employment in British India after training, not 
to say that many a highly qualified Mysore Government 
servant has been tempted away from Mysore Service in 
spite of restrictions laid down by Government and even 
foregoing the benefits of years of service by more lucrative 
employment elsewhere. 

17. In fixing the basic level of wages, we have to 
determine it for the prospective time when conditions of 
living return to normal. In order to find out the normal 
level, the Committee relied on the index of cost of living, 
as was done by other Committees in India, e.g., the 
Central Pay Commission of the Government of India, the 
Madras Pay Committee, etc. In British India, the index 
of working class cost of living is being prepared for 
various places lik^ Bombay, Ahmedabad, Madras, etc., for 
several years past. The figures of working class cost of 
living index for Bombay, extracted below (from the 
Statistical Abstract for British India), indicate that it 
reached the lowest level about 1934-35 during the decade 
prior to the war and did not vary much till 1939 i.e., 
until just before the war:— 

April. Bombay . 


1930-31 


(Base : July 1914 
140 

1931-32 


111 

1932-33 


108 

1933-34 


101 

1934-35 


93 

1935-36 


98 

1936-37 


100 

1937-38 


104 

1938-39 


105 

1939-40 

,,, 

103 


There is not much difference between the levels in 
1935-36 and 1939 in Mysore also. A similar index is 
being prepared in this State for Bangalore City, Mysore 
City and Kolar Gold Fields since March 1942, July 1946 
and March 1943, respectively as a result of agitation for 
enhanced wages by labourers in Industrial Concerns in 
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these places. The following table shows the fluctuations 
in the index of the working class cost of living in the 
State:— 



Bangalore City. 

K.G.F. 

Mysore City 


(Base 

1935-36 = 

100). 

March 1942 

... 123'4 

... 


September 1942 

... 144‘0 

... 


April 1943 

... 174‘6 

177*5 


October 1943 

... 181‘5 

194*9 


June 1944 

... 196'6 

203*4 


December 1944 

... 187'7 

200*0 


June 1945 

... 198‘0 

212*5 


December 1945 

... 193'1 

214*4 


July 1946 

... 240-7 

262-7 

236*2 

December 1946 

... 2461 

256*2 

239*6 

April 1947 

... 2567 

277*8 

255*2 


It is assumed by the Pay Committees referred to 
above that the pre-war level of 100 will not*be reached at 
all in future and that the normal may settle down to 
between 160 and 180. In this respect the Central Pay 
Committee has stated that “ the pay scales are arrived at 
on the assumption that the ultimate cost of living index 
will stabilise at 60 to 75 per cent above pre-war level.” 
In the words of the Cabinet Salaries Committee, 1946, of 
Madras : “ We can therefore state with some certainty 
that the level of prices will not fall below about 160 to 
180 per cent of the pre-war years.” We see no reason to 
differ from these views so far as Mysore also is concerned. 
We assume for our purpose 160 as indicating the normal 
level and we have accordingly levelled up the basic pay of 
the several appointments, taking also into consideration 
the various other aspects mentioned in previous para¬ 
graphs. In applying this principle we have given more 
favourable consideration to the lower paid Government 
servants than to the higher. For, we have felt that in 
the case of the former, their existing levels of pay are not 
such as would enable them to meet the cost of living a 
comfortable life, even according to their present mode of 
living. 

18. The report of the Central Pay Commission of the 
Government of India shows that the basic wage of the 
lowest class of Government servants should in its opinion 
be not less than Rs. 30 with a Dearness Allowance of 
Rs. 25, and that of the next higher class, Rs. 55 and 
Rs. 35, respectively. We consider that so far as the 
Mysore State is concerned these scales ^are too high and 
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would involve expenditure far beyond the resources of tbe 
State and would cripple the allotments due to be made to 
other activities which are no less important and deserve 
as much consideration as the services do. Certain 
Governments in British India ( e.g the Madras Govern¬ 
ment) have stated that they are unable to adopt the 
recommendations of the said Commission. Certain others 
have appointed Committees of their own to examine the 
questions of the feasibility of the adoption of the 
recommendations. 

19. In formulating proposals for revised scales of 
pay, we have started as a rule, from the lowest class of 
employees in every department and then proceeded to 
consider the cases of the higher classes. It is felt that 
the principle of providing for a bare minimum living wage 
has to receive the greatest consideration in the case of 
these as already stated. On an examination of the scales 
obtaining in the different departments, it is found that 
there are several posts of the lowest class bearing various 
designations such as peons, orderlies, watchmen, sweepers, 
lascars, masalchies, scavengers, etc., and further, the 
scales of pay for these have not been fixed on any uniform 
basis and their pay ranges from as low as Bs. 5 or Rs. 6 to 
Rs. 15. We consider that though the present designations v 
of these posts—which give some indication of the work on 
which these servants are employed—need not be abolished, 
the several posts might be grouped together for purposes 

of pay and common scales adopted as far as possible. As 
already observed, there is no uniformity in the scales of 
pay fixed for these classes. It is only in regard to peons 
in Bangalore City that a uniform scale of Rs. 11—15 
was introduced in October 1944, while the pay of peons 
in other places continues as before. By an order issued 
in October 1915, the pay of the Daffedars in the several 
offices in the State (the scales of which varied consider¬ 
ably) were all converted into a uniform time-scale of 
Rs. 15—\—18 and by the same order the scale of pay of 
Jamedars was generally fixed at Rs. 18—1—20. 

20. In fixing the basic level of wages of these 
servants we have kept in view the material difference in 
the conditions of living of this class of employees in the 
cities, districts and taluks, respectively —a fact which 
appears to have been recognised by Government in 
previous reorganisations, since slightly higher scales of 
pay have been fixed for inferior servants in offices in the 
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cities than in other places. The fact that these employees 
are not ordinarily liable to be transferred to distant places 
is also another circumstance which has induced us to 
continue this distinction and to fix varying scales of pay 
for those 'employed in the cities, districts and taluks. 
The following general scales have been accordingly 
recommended for these classes of servants. 


Cities. Districts. Taluks, 


Rs. 

Peons, Dalayets, Sweepers, 

etc. ... 18—i—22 

Daffedars ... 22 -—-1 -- 27 

Jamedars ... 30—1—35 

Jamedar attached to the 

Dewan ... 35—1—40 


Rs. Rs. 

16—4—20 14— i—18 
20—1—25 18—1 23 
in all places. 


We also consider that special inducement should be 
offered in respect of posts involving particularly arduous 
duties like those of Ward Attendants and Thoties in the 
big Hospitals in the Cities, and the pay of these has been 
recommended to be fixed at Rs. 20—1—25 and 
Rs. 18— \ —22, respectively. 

21. For the next higher class of employees, via., 
Attenders, Mutchies, Dafterbands, etc., who though 
required to be literate need not possess any general educa¬ 
tional qualification, the scale of Rs. 25—1—30 has been 
proposed. 

22. For the posts of Collars and Shroffs in Treasuries, 
who have to furnish security and also bear special respon¬ 
sibility, the following scales have been recommended :— 

Gollats. Shroffs 


Taluk Treasuries 
District Treasuries 
State Huzur Treasury 


Rs. 

25—1—30 

30—1—35 

30—1—40 


Rs. 

30-11-45 

35 -2-45 

40—2|~65 


23. For the lowest grade (or III Division) clerical 
posts for which the minimum educational qualification 
of a pass in the Middle School Examination is prescribed, 
the scale of Rs. 25—1—35 is recommended. 

24. Next come the posts of II Division clerks for 
which the minimum educational quali^cation required is 
a pass in the S. S. L. C. Examination. The largest num¬ 
ber of clerical appointments are included in this cadre 
and the efficiency in Government offices depends in a 
large measure on the capacity of these employees and 
their willing co-operation in giving their best to the State. 
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We feel that it is necessary to show special consideration 
to this class and place them in a position above want so 
as to enable them to work contentedly and willingly. 
Till recently, the minimum pay of this class appears to 
have been Rs. 25 and many of the posts were on 
Rs. 25-1-40 or Rs. 25—1—30. In October 1946, 
Government directed that all posts for which the minimum 
qualification prescribed is S. S. L. C. be converted to the 
grade of Rs. 30—2—50/EB. 2—60 (except in cases where 
the present grades were themselves more advantageous). 
In view of the circumstances mentioned above, we consider 
that a further improvement in the basic scale of this class 
is very desirable and we have accordingly recommended a 
scale of Rs. 40—2—50/EB. 3—80 for these posts. As the 
number of posts in this cadre is large, it is also very 
necessary that due provision should be made in the rules 
of promotion and recruitment to ensure that an adequate 
number of posts in the higher cadres is made available for 
promotion of these officials after they reach the maximum 
of Rs. 80 in the grade. It may be mentioned in this 
connection that in Madras, initial recruitment is confined 
to the Lower Division in grade 45—3—60—2—90 
(graduates being started on a pay of Rs. 51 in the same 
grade), the places in the Higher Division on 
Rs. 80—3—95—5—110—5—125 being generally filled 
up by promotion of efficient officials from the Lower 
Division. Consistently with the policy adopted in Mysore, 
we have retained the distinction between Class II or 
II Division appointments for which the minimum qualifi¬ 
cation for direct recruitment is S. S. L. C. and Class I or 
I Division appointments for wffiich the minimum qualifica¬ 
tion for direct recruitment is a University Degree. While 
a grade of Rs. 40—2—50/EB—3—80 has been suggested 
for II Division appointments, a grade of Rs. 50—4—90/ 
EB. —6—120 has been generally suggested forlDivision 
for direct recruitment of graduates as well as for promotion 
of experienced and efficient officials from II ^Division in 
suitable proportions which may be fixed by Government. 

It is represented that the present system of classifying 
stenographers and typists with clerks and granting 
allowances to them is not a satisfactory one since the 
allowance granted is not an adequate recompense for their 
special qualifications in addition to general qualification, 
and that either their basic pay or their allowances be 
enhanced. There is some force in this representation. 
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In case the present system is to be continued, the 
Committee would recommend the following rates of 
allowances:— 

A llowance per mensem. 
Rs. 

Typist ... ... ... 10 

Sfceno-typisfc who has passed the Junior Examina¬ 
tion in Shorthand ... . 10 

Sfceno-typist who has passed the Senior Examina¬ 
tion in Shorthand ... ... 15' 

Steno-typist who has passed the Advanced or 
Proficiency Examination in Shorthand ... 20 


25. For posts for which special further training in 
crafts is necessary in addition to a certain standard of 
general educational qualification, higher scales of pay 
have been suggested taking into account the nature and 
extent of such further training, e.g., 


For Diploma holders of the 
Engineering School and of 
the Occupational Institute. 

For graduates in Engineering 
of local Universities 

Agricultural Inspectors 
(Last grade) 

Veterinary Inspectors 

Agricultural Fieldmen 

Midwives 

Compounders 

Motor Vehicle Drivers 


Rs. 


50-5—100 

100—8—140—10—200 

50—5—100 (graduates being 
started on Rs. 80 
in the grade) 

70 (Probation for one year) 

75—5-150—10—200 

30—1—40—2—50 

30—1—50 (Medical Department) 

35—1—55 (Health Department) 

25—1—40 

45 -2—65 


26. For the posts of Managers and Superintendents 
or other ministerial heads, we have proposed varying 
scales according to the degree of importance of the several 
posts as will be explained in the succeeding paragraphs 
when dealing with the various departments. 

27. We have generally proposed time-scales for the 
several classes of appointments instead of fixed pay, as the 
former would be an incentive to good work and will 
prevent stagnation and discontent. We have also recom¬ 
mended annual rates of increments, as these are considered 
more suitable than biennial or triennial increments. 
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CHAPTER III. 

28. In the previous chapter the general lines on 
which revised scales of pay have been fixed for the 
different classes of ministerial appointments in the several 
departments have been indicated. A sohedule is appended 
to this report showing the existing scales of the appoint¬ 
ments in each of the departments and the revised scales 
recommended by the Committee. It will be seen there¬ 
from that in a few cases some variations have had to be 
made to suit special conditions and the more important of 
these are briefly referred to below :— 

Land Revenue Department. 

Revenue Commissioner's Office. —For the clerical and 
inferior service staff, the usual scales of pay outlined in 
the previous Chapter have been adopted. There are some 
higher ministerial posts in this office, viz., Superintendents, 
who are now getting a pay of Rs. 120—5—150. It is 
proposed to revise the grades of these to<Rs. 160—10—200, 
as their work is of a more responsible character. The 
ministerial head of the office is an officer of the grade of 
an Amildar and is at present designated as Manager. 
As the post is held by a Gazetted Officer and is a specially 
responsible one, the Committee has suggested that the 
designation of this officer may be changed to that of 
“ Registrar ”. 

District and Taluk Offices. —In the District and 
Taluk Offices there are several appointments of class I, of 
varying degrees of responsibility and gradations which 
have to be correlated to one another, e. g., Revenue 
Inspectors, Taluk Sheristedars, Head Clerks of Sub- 
Division Offices, Heads of Sections in the District Offices. 

It is considered that a single uniform scale of 
Rs. 50—4—90/E. B. 6—120 for all these posts would not 
be suitable, as some of the posts are of higher status being 
supervisory and more responsible, than others. It is 
therefore necessary to fix varying grades to suit the 
existing conditions. The following grades have therefore 
been recommended:— 

Revenue Inspectors, Head Clerks in 
Sub-Division Offices and Taluk 
Offices ... ... Rs. 60—4—80 

Taluk Sheristedars, Heads of sec¬ 
tions in District Offices, etc. ... Rs. 80—4—100 
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District Treasurers and District 
Office Head Clerks ... Es. 120—6—150 

District Sheristedars ... Es. 150—10—250 

Department of Land Records. 

29. The case of Surveyors and Supervisors has been 
urged for special consideration, in view of the hard con¬ 
ditions under which these officials have to work and of 
their being allowed to continue on a temporary basis for 
inordinately long periods with no improvements in pay. 
We have therefore recommended that the Surveyors now 
drawing Es. 50, Es. 35—2—45, Es. 25—1—35 be placed 
in grade Es. 40—2—50/E.B.3—80, and that the Super¬ 
visors now drawing, Es. 55—4—75, Es. 75—4—95 and 
Es. 55 may be placed in the grade Es. 90-6-120. 

Forest Department. 

Elephant Establishment. 

30. Mahouts. —Now on pay ranging from Es. 20 
to Es. 40. In view of the special nature of the work done 
by these under difficult conditions, we have recommended 
that, of the 35 permanent posts, 20 may be in grade 
Es. 25—1^—40 and 15 on Es. 40—2—50. 

Four posts of Elephant Jamedars, 1 on Es. 55 and 
3 on Es. 45 are proposed to be revised to 2 on Es. 55, 
1 on Es. 60 and 1 on Es. 65 f 

Eothals. —(Who assist Mahouts and are now draw¬ 
ing Es. 13). These are recommended to be placed in 
grade Es. 20—\—25 (same as that recommended for 
Forest Guards, II Grade). 

Game staff. —In view of the difficult conditions under 
which these persons are working, special consideration is 
called for in their case. Forty-six of the Game Watchers 
now on pay ranging from Es. 11 to Es. 20 have been 
recommended to be placed in two grades viz., 3 on 
Es. 25—3—30 and 43 on Es. 20— \ —25. Four Game 
Supervisors now on Es. 30—2—50 are recommended to be 
placed in grade Es. 45—1|—60. 

Forest Guards. — The Chief Conservator has explained 
the important nature of the duties performed by these 
men under difficult conditions, and added that these men 
are required to send reports to their superiors and therefore 



have to be literate. Government have revised the grades 
of these in December 1946 as under :— 

I Grade 200 ... Rs. 20-1/3—25 

II Grade 620 ... Rs. 15—1/3—20 

In the circumstances explained by the Chief 
Conservator, we consider that further improvement in 
the scales of pay of these is called for and have accordingly 
recommended to them Rs. 26—1—30 and Rs. 20—£—26, 
respectively. 

Foresters. —There are now about 146 posts in all on 
a pay ranging from Es. 25 to Rs. 45. The minimum 
general educational qualification for these posts is the 
Middle School Examination and the men have to undergo 
special training in the Forest Training School. We have 
recommended that 100 places may be fixed on 
Rs. 30—1|—45 and 46 on 45——60. 

Bangers. —There are at present 89 posts, 6 on Rs. 125, 
12 on Rs. 100, 25 on Rs. 70—4—90 one on Rs. 70, 3 on 
Rs. 50 and the rest on Rs. 50—3—65. In 1927 there 
were two grades for Rangers viz., Rs. 50—4—90 and 
Rs. 100—5—150, and these had a chance of going up to 
Rs. 150. In 1934, the scales were reduced to the present 
level. An upgrading is therefore deservedly called for even 
to restore them to the standard that had been allowed 
them 20 years ago. We have recommended that 50 posts 
may be on Rs. 65—5—100 and 39 on Rs. 110—6—170. 

Forest Surveyors. —For these posts, men who have 
had some training and experience in the Survey of India 
Department of the Government of India are required. 
The Committee considers that the pay to be given to 
these men may have to vary with the requirements and 
the type of candidates available from time to time and 
that the question of fixing suitable pay for these according 
to circumstances may be left to be settled by the Chief 
Conservator of Forests with the sanction of Government. 

Ministerial Establishment. —There are two posts of 
Managers in the Department—one in the office of the 
Chief Conservator and another in the office of the Conser¬ 
vator, Mysore Circle—both on Rs. 125-5-150. It is 
proposed to revise the scales of these two posts as 
follows:— 

Rs. 

Manager, Central Office ... ... 150—10—200 

Manager, Conservator’s Office, Mysore... 135— 8—175 ' 

3 
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Excise Department. 

31. The Excise Commissioner has explained the 
nature of the duties performed by the tree-markers of 
the Department who generally worked in the interior 
parts. Their present pay ranges from Rs. 12 to 13. 
We consider that all these may be placed in graded scale 
of Rs. 15—i-20. 

Inspectors and Assistant Inspectors.- The question 
whether for these posts time scales or fixed pay in several 
stages would be appropriate was considered by us. After 
a consideration of the several aspects, we are of opinion 
that for a Department like the Excise, it would be 
preferable to have fixed pay (as in the Police Department), 
as this would afford an opportunity for the character and 
conduct as well as the efficiency of the employees being 
examined more fully at each stage of promotion than would 
be the case in merely sanctioning increments in a time- 
scale. The revised scales recommended are as under:— 


Existing. Proposed. 

Rs. Rs. 

Assistant Inspectors ... (30, 35, 40) 40, 50, 60 

Inspectors ... (60, 70, 80, 100, 70, 85, 100, 

125, and 150) 125, 150, and 

175 

Probationary Inspectors. (50) 60. 


For the post of Manager of the Excise Commis¬ 
sioner’s Office now on Rs. 120-10-150, a scale of 
Rs. 150-10-200 is recommended and for the senior Clerk 
now on Rs. 80*5-100, a scale of Rs. 120-6-150 is 
recommended. 

Income-tax Department. 

32. The establishments of the offices in the Depart¬ 
ment were reorganised only in February 1947. It is, 
however, found that no general revision of the grades in 
the light of present conditions has been made and that 
the scales previously in force have been continued in 
respect of several posts. After further examination we 
have recommended some modifications as detailed in the 
schedule, so as to be in accordance with the principles 
applied to other Departments. For the Manager of the 
Head Office, now on Rs. 100- 10—150, a grade of 
Rs. 150-10-200 is recommended, and for the Managers 
of Subordinate Offices on Rs. 100—5--125, a grade of 
Rs. 120—6—150 is recommended. 
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Stamp Department. 

33. There are two Supervisors in the Department—one 
in the Stamp Superintendent’s office and the other in the 
Stamp Manufactory, both in the grade of Rs. 100—6—130. 
The Commissioner of Stamps has urged that the 
appointment of Supervisor of the Stamp Superintendent’s 
Office is a particularly responsible one, as the officer is not 
only in charge of a large stock of stamps amounting to 
several lakhs of rupees, but is almost in independent 
charge of the office. We have recommended that the 
Supervisor of the Stamp Superintendent’s office may be 
fixed in grade Rs. 125—10—175 and the Supervisor of the 
Stamp Manufactory in grade Rs, 120—6—150. 

Registration Department. 

34. In view of the special status and responsibility 
of Sub-Registrars, we have recommended the following 
revised scales:— 

Existing. Proposed. 

Rs. Es. 

10 (110—8—150) ... ... 20 (125—10—175) 

52 ( 50—5-100) ... ... 12 (60-5—90-6—120) 

The post of the Manager of the Head Office will carry 
the same pay as that of a senior Sub-Registrar viz., 
Rs. 125—10—175. 

Office of the Private Secretary to His Highness 
the Maharaja. 

35. For the ministerial staff, we have generally 
recommended the scales obtaining in the Secretariat. 
There are a number of other posts of a special nature, e.g., 
Butlers, Waiters, Maities, etc., belonging to Quest Houses 
and Motor-car establishment. We feel that no definite 
.standards of qualification can be fixed for these and that 
the pay may have to be varied according to circumstances. 
It is therefore, thought desirable that the pay of these 
may be left to the Private Secretary to His Highness for 
settlement from time to time according to circumstances 
under orders of Government. 

General and Revenue Secretariat. 

36. It is urged that the scales of pay of the staff of 
the Central Office of administration must be sufficiently 
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liberal to attract the best type of persons, and that the 
Secretariat must be a self-contained unit so that persons 
who have acquired experience may be induced to continue 
in that office and not seek to go elsewhere for bettering 
their prospects. It is urged by Mr. S. G\ Narasimhaiya, 
that the maximum pay of the Superintendents’ posts has 
remained at Es. 250 since the Secretariat was first 
re-organised and that it be raised to Rs. 300, The adop¬ 
tion of the following scales has been agreed to by the 
Committee:— 

Clerics. Es, 

II Division (Minimum qualification 45—2—55/E.B, 3—85 
E.C.P.S. or Intermediate). 

I Division (Minimum qualification 60—5—100/E.B. 6—160 
for direct recruitment a 
University degree). 

Superintendents ... ... 170—10—240/E.B. 

15—300. 

(There are certain special appointments such as 
Typewriter Mechanic, Clock-winder, Multigraph Setters, 
etc., for which no standard of qualification can be fixed. 
These are isolated appointments of a special nature and 
it is therefore left to the Chief Secretary to suggest 
appropriate scales for these isolated posts and obtain 
orders of Government). 

Office of the Mysore Legislature. 

37. In view of the special qualifications required for 
the Reporters of this office, the following scales have been 
recommended:— 

lievised grade recommended. 

Senior Reporters on 

Rs. 150-6—180 ... Es. 160—8—200 

Other Reporters on 

Rs. 40—5—90—6—150 ... Rs. 60—5—100/E-B.—6—160 

Audit and Accounts Department. 

38. The Comptroller has adduced stong reasons for 
the adoption of special attractive scales of pay for his 
office. He has stated that the work in his office is of a 
particularly arduous and uninteresting nature, and further 
there are departmental examinations which have to be 
passed for earning promotion from one grade to the next 
higher. It has been found very difficult to secure the 
requisite number of recruits for this department. The 
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Public Service Commissioner also agreed that higher 
scales of pay than those recommended for other offices 
should be allowed for this Department to induce candi¬ 
dates to enter it. Under these circumstances, we have 
agreed to the adoption of the following scales: — 

Rs. 

II Division clerks ... 45—2-55/E.B. 3-85 

I Division clerks ... 60—6—90/E.B. 7—160 

Superintendents / ... 170—10—240/E.B. 15—300 

The following revised scales are also recommended 
for some special posts of the Railway Audit Cash and 
Pay Section and the State Huzur Treasury:— 

Railway Audit Office, Rs. 

Cash Counters ... ... 20—1$—35 

Shroffs ... ... 35—2j—60 

Head Pay Clerk ... ... 125-10-175 

Cashier ... ... 120—6—150 

State lluzur Treasury, 

Treasurer ... ... 125—10—175 

Shroffs ... ... 40—2$—65 

Gollars .i. ... 30—1—40 

Muzrai Department. 

89. Muzrai Commissioner's Office .—Manager 

(Rs. 125—5—150). The duties and .responsibilities 
attached to this post are such that for a satisfactory 
discharge of these it is necessary that a person of the 
status and experience of the Sheristedar of a Deputy 
Commissioner’s office should be posted. We have therefore 
recommended a grade of Rs. 150—10—250 for the post. 
For the Head Clerk of the office now on Rs. 100— 4— 120, 
a revised scale of Rs. 120—6—150 is recommended. 

Agamiks: (Rs. 30—3—60).—These tender expeit 
advice in matters relating to ceremonies, rituals, etc., and 
also teach Agama in the Veda Mahapatashala and 
they claim to be placed on a par with Senior 
Pandits of the Maharaja’s Sanskrit College, Mysore. After 
consideration of all aspects, we have recommended a scale 
of Rs. 40-4—80-5—100. 

Maharaja’s Sanskrit College, Mysore (Agama Section). 

For the Senior Pandits and Junior Pandits now on 
Rs. 60—5—120 and Rs. 30—3 — 60, revised scales of 
Rs. 80—6 -140 and Rs. 40—4—80, respectively are 
recommended. 
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Chamarajendra Veda Mahapatasala, Bangalore. 

For the Senior Pandits on Rs. 60—5—120 and Junior 
Pandits on Rs. 30—3—60 and Rs. 25 - 2—35, revised 
scales of Rs. 80—6 — 140 and Rs. 40—4—80, respectively 
are recommended. 

For the Principal (now on Rs. 150—10—200), a 
grade of Rs. 200—10—250 is proposed, provided that he 
is a graduate with additional qualification in Oriental 
languages. 

(Lower scales have been proposed for the Sanskrit 
Patashala at Melkote, which is a smaller institution). 

Geological Department. 

40. The scale of pay of the Manager (Rs. 110-8-150) 
is recommended to be revised to Rs. 125—10—175. 
The scale of pay of Assistant Chemists, Assistant 
Geophysicist, and Assistant Geologists (on Rs. 75—5— 
100—10—150) is proposed to be revised to that of the 
last grade of Lecturers in the university, viz., 
Rs. 100—10—150. 

Meteorological Department. 

41. This department has to work in co-ordination 
with similar institutions in British India and the duties 
devolving on it are onerous and responsible. The 
following scales are therefore recommended : — 

Bs. 

... 120—6—150 
... 50—4—90/E.B. 6—120 
... 40-2—50/E.B. 3—80 

Museum. 

42. The present scales were fixed in October 1946. 
It is considered unnecessary to further revise the pay of 
the staff now. . 

Government Press and Stationery Depot. 

43. There are a large number of appointments in 
this department bearing various designations and many 
of them are of a technical nature. This department 
seems to have suffered in the past by a less liberal 


Chief Observer: 

(Rs. 100—5-150) 
Senior Observers: 

(Rs. 60—4—100) 
Junior Observers: 
(Rs. 30—21—60) 



treatment in respect of the scales sanctioned from time 
to time. We have examined in detail, with the help of 
the Superintendent, Government Printing, the nature of 
the duties and responsibilities of the several posts and the 
qualifications needed for satisfactory discharge of work, 
and have recommended revised scales of pay for each 
class of appointments considering all the circumstances. 
Details in regard to these are given in the schedule. 

Ministerial .—For the post of Manager in the Central 
Office, now on Rs. 100—5—150, which is the highest 
ministerial appointment available in the Department, we 
have recommended a scale of Rs. 125—10—175, and for 
posts of Head Clerk and Head Proof Examiner of the 
Central Press, and Supervisor of the Stationery Depot, 
(now on Rs. 75—5—100), a scale of Rs. 90—6—150 has 
been recommended. 

Compositors .—Representations had been received by 
the Chairman from some of the piece-work compositors 
urging that the present piece-work system might be 
abolished and in its place a system of fixed pay plus bonus 
for extra work, as in Madras, may be adopted. The 
relative advantages of the piece-work system versus the 
fixed pay system in the case of this class of employees 
have been examined in consultation with the Superinten¬ 
dent, Government Printing, and the views of the 
representatives of the employees also further ascertained. 
The Superintendent has stated that while there are 
certain types of work which could not be exactly assessed 
on piece-work basis and it would be advantageous to have 
a certain number of posts on fixed pay basis, it is at the 
same time desirable that the piece-work system also should 
continue in view of the incentive it affords for increased 
output. Further, it is gathered that the persons employed 
on piece-work are at present earning much more than the 
persons on the permanent monthly roll, and the replace¬ 
ment of piece-work system by a fixed pay system is not 
likely to give satisfaction unless the scales of pay under 
the latter are fixed sufficiently high to ensure that the 
piece-workers continue to get what they have been hitherto 
getting. After consideration of all the circumstances, 
the Committee originally considered that: (1) the existing 
posts on fixed pay (on Rs. 30, Rs. 32 and Rs. 35 might 
be continued on the same basis, all the appointments 
being placed in a graded scale of Rs. 30—2—50: and 
(ii) that the present piece-work compositors might be 
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allowed a grade of Rs. 30—1—45 plus a bonus of 3 annas 
for 1,000 ens in excess of normal out-turn. But sidce the 
representatives of piece-workers would have the Madras 
system only if their present income is guaranteed, and 
this cannot be done, we have decided to recommend that 
the present system be continued, with suitable rates fixed 
for piece-work, according to demand, and that the 
permanent men be placed in grade Rs. 30—2—50. 

Judicial Department. 

44. Subordinate Civil Courts. —For the II Division 
clerks, i.e., for posts for which the minimum education 
qualification is S. S. L. C., the same scale as in the other 
departments, viz., Rs. 40—2—50/E. B. 3—80 has been 
recommended. The circumstances in this Department 
are somewhat similar to those in the Revenue Department, 
and for the reasons mentioned under the Revenue Depart¬ 
ment, it is found desirable to have several grades in 
keeping with the varying degrees of responsibility, for the 
I Division posts, for which the minimum qualification for 
direct recruitment is a University Degree. The following 
grades have accordingly been recommended:— 

Es. 

Head Munshis of Munsiffs’ Courts and some 

clerks in other courts ... ... 60—4—80 

Sheristedars of Subordinate Judges' courts, 

and senior clerks in District Courts ... 80—4—100 

Head Munshis of District Courts ... 110—6—140 

Sheristedars of District Courts (same as the 

Superintendents in the High Court viz.) 170—10—240/ 

E. B. 15—300) 

High Court. —The High Court has urged that the 
same scales of pay as are allowed for the ministerial staff 
of the Secretariat, may be extended to the office of the 
High Court as the work in that office is of a specially 
responsible nature and highly qualified men (preferably 
with law qualifications) are to be recruited. We have 
agreed that the same scales as have been recommended 
for the Secretariat may be fixed for the High Court Office 
also viz., 

Es. 

II Division clerks ... 45—2—55/E.B. 3—85 

I Division clerks ... 60—5—100/E-B. 6—160 

Superintendents ... 170—10—240/E.B, 15—300 
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Jail Departmeat. 

45. The ministerial head of the office is at present 
the “Head Clerk” on a pay of Rs. 80—5—100. We 
commend to Government the suggestion of the Inspector- 
General of Prisons that the designation of the post may 
be changed to “ Manager ”, and the pay of the post 
revised to Rs. 120—6—150. We have further recom¬ 
mended that the scale of the Deputy Jailor, Bangalore 
Central Jail, which has stood at Rs. 100—5—125 since 
1928, may be revised to Rs. 100—6—130. In respect of 
other executive appointments, a revision was effected in 
1945 and it is said that proposals for further reorganisa¬ 
tion »are under consideration of Government and so no 
further changes are considered necessary at the present 
stage. 

Police Department. 

46. It was brought to our notice that the Executive 
establishments of the department had been reorganised 
by Government recently (in June 1946), at a heavy cost 
of over 8 lakhs of rupees. In view of this, though the 
Inspector-General of Police has urged that some further 
improvement is necessary we do not consider that any 
further improvement of the scales of the post in the 
Executive cadre need be taken up so soon, except in the 
case of Constables whose scale is recommended to be 
revised from Rs. 18—1/3—22 to Rs. 20—£—24 in view 
of the proposed revision of the scales of pay of peons. 

We have dealt with the revision of the scales only of 
the ministerial establishments in this department. The 
following scales of pay for the higher ministerial posts in 
the department have been recommended :— 

Es. Es. 

(1) Heads of Sections, Store-keeper aDd Senior 

Managers of D.S.P’s offices. (100—5—125) 120—6—150 

(2) Manager, Chief Office (150—10—200) 150—10—250 

Medical Department. 

47. The work of the ministerial and other staff 

working in hospitals is of a much more arduous nature 
than that of the employees in other offices and institu¬ 
tions, since persons employed in hospitals have work 
both in the morning and in the afternoon 
Sundays and other holidays. Under the working rbtfifc 
hospitals, special responsibility eft stewards! r 
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bigger hospitals. There is at present no separate cadre 
for stewards and the work of stewards is discharged 
by clerks borne on the general cadre. At present there 
are 4 grades of clerks on Rs. 60—4—100, Rs. 60—3—80, 
Rs. 40—2--50 and Rs. 25—1—40. There is a post of 
Stock-holder in the Medical Stores on a special pay of 
Rs. 75—5—125, the duties of which are of a special nature 
and a security of Rs. 5,000 is also stated to be furnished 
by the incumbent of this post. There is no senior clerk 
in the Senior Surgeon’s office and it is urged that a post 
of senior clerk may be given to that office. After a 
consideration of all the circumstances, we have recom¬ 
mended that 8 posts may be sanctioned for the under¬ 
mentioned charges on a pay of Rs. 120—6—150, against 
existing posts of 7 clerks on Rs. 60—4—100 and one post 
of Stock-holder on Rs. 75—5—125. 

Senior Surgeon’s Office ... 1 

Manager, Office of the Chief Medical Officer, 

Women's Hospitals ... 1 

Steward in the Victoria Hospital ... 1 

Steward in the Vani Vilas Hospital ... 1 

Steward in the Krishnarajendra Hospital ... 1 

Steward in the Cheluvamba Hospital ... 1 

Steward in the 1 lincess Krishnajainmanni 
Sanatorium ... 1 

Stock-holder, Medical Stores ... 1 

8 

Personal Assistant to Senior Surgeon. —This appoint¬ 
ment is now a non-gazetted one carrying a pay of 
Rs. 150—10—250. - . . 

The Senior Surgeon has brought to the notice of the 
Committee that a considerable [portion of his time is now 
spent in attending to routine administrative work, such as 
signing papers and countersigning bills, etc., and that if 
his Assistant be given gazetted status, he could get relief 
from this routine work and would be able to devote greater 
attention to more important work of a technical nature. 
Though we are impressed with this view, we feel that the 
Senior Surgeon may move the Government in the matter 
of raising the status of the post. We have, however, 
recommended that the scale pay of the post may be 
revised to that proposed in the case of Amildars. 
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Inferior Service Staff. —On an examination of the 
nature of duties of the inferior staff employed in big 
hospitals it is found that there are some posts the duties 
of which are of a specially arduous nature for which a 
higher scale of pay is deserved. 

The following scales have therefore been recom¬ 
mended for some of these posts, e.g., 

Operation Theatre Attenders in the Victoria 
Hospital, Krishnarajendra Hospital, Chelu- 
vamba Hospital, Minto Hospital and 
Princess Krishnajammanni Sanatorium ... Rs- 25—1—30 

X-Ray Attenders— 

(i) Rs. 25—1—30 for those employed in the Victoria 

Hospital, Krishnarajendra Hospital and Princess 

Krishnajammanni Sanatorium- 

(ii) For those in other institutions, their grade pay plus a 

Risk allowance of Rs. 5. 

Ward Attendants and Ayahs ... ... Rs. 20— 1~ 25 

Thoties ... ... Rs. 18—$—22 

Midwives. —The Chief Medical Officer, Women’s 
Hospitals, has represented that with the present scale of 
Es. 20—3/5—30, it is found extremely difficult to secure 
the required number of eligible recruits for taking up this 
service, and has urged the desirability of making the pay 
of the post more attractive. The scale of Es. 30—1—50 
has therefore been recommended. 

Compounders. —It is urged by the Senior Surgeon 
that while in Madras the minimum general qualification 
prescribed for a compounder is S.S.L.C., a pass in Middle 
School Examination is considered sufficient here as this 
satisfies our requirements. The candidates selected 
undergo a year’s training. Against the existing grade of 
Es. 20—1—25, we have recommended Es. 25—1—40. 

(Grovernmeut have very recently revised the scales of 
pay of the nursing staff, Sub-Assistant Surgeons and 
Assistant Surgeons. We.consider that there is no need 
to further improve their scales of pay). 

We have noticed in this connection, that the grade 
of “ Medical Probationers ” on Bs. 80 is still continuing. 
It is urged that though these are called “Probationers”, 
they occupy regular charges and are continued permanently 
on Es. 80 till vacancies occur in higher grades. We feel 
some doubt as to what exactly the position of these 
“ Probationers ” is after the recent order sanctioning the 
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revised scales for Assistant Surgeons and fixing the pay 
of an Assistant Surgeon on probation at Rs. 100. In any. 
case, we consider that the pay of these “ Medical 
Probationers ” should be raised to Rs. 100 immediately. 

^ Department of Indigenous System of 
Medicine, Bangalore. 

48. Steward (Rs. 50—5—100). It is urged that the 
responsibilities of this officer are very heavy and that it 
is necessary that a graduate should be posted for this 
post with a suitable allowance in addition. We have 
recommended that the scale pay of a I Division clerk, viz. 
Rs. 50—4—90/E.B.—6—120 may be fixed for this 
appointment and a Duty Allowance of 20 per cent also 
allowed, in case a graduate is appointed. 

(The present incumbent is only an S.S.L.C. and he 
may continue in the present grade pay of Rs. 50—5—100). 

Existing Scale• 

Rs. 

Compounders ... ... (5) 25—2 35 

(2) 20—1—25 

It is explained that persons with considerable previous 
training and experience are necessary for these posts and 
that it has been found difficult to secure suitable candi¬ 
dates. We have recommended the following revised 
scales 

5 ... ... Es. 25—2—45 

2 ... . 25—1—40 

For Nurses'—’the same scales as in the Medical 
Department, viz., Rs. 45 — 5/2 — 70 may be given. 

Existing scales' 

Rs, 

Junior Physicians ... ... 100-10—150 

60—5—100 

50-5-100 

40—4—60 

30—1—40 

We have recommended that the pay of these may be 
fixed on the same lines as in the case of the teaching staff 
of the Ayurvedic and Unani College and Hospitals, 
Mysore, and the 14 posts may be allocated as under:— 

Es. 

100 — 10—200 
100 — 10—200 
50—5—100 


2 posts for ladies 
4 posts for men 
8 posts for men) 
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Senior Physicians— 

Existing scales. Re. 

2 (150-10—200-25/2—300) ... 200—25/2—400 

2 (150-25/2-250) ... 200-25/2-300 

Government Ayurvedic and Unani College and Hospitals, 
Mysore. , 

49. In a letter dated 2nd January 1947 addressed 
to the Muzrai Commissioner, Government have indicated 
that the following scales might be adopted for the teach¬ 
ing staff:— 

(i) Licentiates of the Ayurvedic and Rs. 

Unani College :— 

Junior ... ... 50—5—100 

Senior ... ... 100—10—200 

(ii) M.B.B.S. with Ayurvedic qualifi¬ 

cation ... ... 100—10— 200 

(iii) Higher Grade ... ... 200—25/2—300 

In view of the improved scales recently sanctioned in 
the Medical Department for Sub-Assistant Surgeons and 
Assistant Surgeons, the Muzrai Commissioner thinks 
that the scale of Es. 100—10—200 suggested in the 
Government letter referred to above for M.B.B.S. with 
Ayurvedic and Unani qualification may be given to 
L.M.Ps. with Ayurvedic or Unani qualification in addition. 
We consider this proposal reasonable and have accordingly 
recommended the following:— 

(i) L.M.Ps. with Ayurvedic or 

Unani qualification ... Rs. 100—10—200. 

(ii) M.B.B.S. with Ayurvedic The pay fixed for Assistant 

or Unani qualification. Surgeons in the Medical 

Department with an extra 
allowance in view of the 
additional qualification. 

The following revised scales are accordingly recom¬ 
mended for the Ayurvedic and Unani College, Mysore:— 

Existing. Proposed. 

Rs. Rs. 

Demonstrator ... 40—4—60 50—5—80 

Junior Unani Teachers ... 40—4—60 50—5—100 

Senior Unani Teachers 40—5/2— 100—10—200 

60—4—80 

Ayurvedic and Allopathic 

Lecturer ... 50—5—75 100—10—200 for an 

L.M.P. with additional 
qualification, 

250—20—450 


Principal 


... 200-20-300 
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Lady Pandits 
Lady Hakim 
Junior Pandits 
Junior Hakim 
Senior Pandits 
Superintendent 

Pharmacy Assistant 
Ward Assistant 
Ward Boys 
Surgery Attendant 


Hospital Section. 

Existing. 

Es. 

... 50-5-75 
... 50-5-75 
... 40—4—60 
... 40—4—60 
... 60—4—80 
... 100—10—150 
plus Es. 25 
... 20—2—30) 

.. 30-1-40 3 
12 
15 


Proposed. 

Es. 

100 - 10-200 
100 — 10—200 
50—5—100 
50—5—100 
100 — 10-200 
150—10—200 
plus Es. 25 
(S.S.L.C. grade) 

40—2—50/EB.—3—80 
lfc—£— 22 
25—1—30 


Public Health Department. 

50. Public Health Nurses. —There are at present 
9 posts on Rs. 55—5—100. It is urged by the Director 
of Public Health that the duties of these are of a different 
nature from those of nurses in the Medical Department as 
they have to visit homes and give advice. We consider 
that they may be placed in two grades:— 

(i) Es. 60—4—100 and 

(ji) Es. 110—10 —150, the number of posts in the two grades 

being in the ratio of 2 :1, 

Midwives. —It is urged that midwives in the Health 
Department have in addition to attending on labour cases, 
to visit homes as part of their routine duty and that a 
higher scale than in the Medical Department is necessary. 
If that is so, a scale of Rs. 35—1—55 is recommended. 

Laboratory Attendants. —There are a number of posts 
bearing the designations of “ Laboratory Attendants, 
Laboratory Attenders and Laboratory Assistants ” on 
varying scales of pay ranging from Rs. 15—1—20 to 
30—3—60. For some of the posts, men with Middle 
School Examination qualification are recruited and trained 
while for others a minimum qualification of S.S.L.C. is 
stated to be required. We consider that for persons with 
Middle School qualification, a grade of Rs. 25—1—35 
may be given, and for posts for which S.S.L.C. is required, 
the scale may be Rs. 40—2—50/E.B. 3—80, the candi¬ 
dates .being started on the minimum pay and given 
necessary training and placed in the graded scale after 
completion of training, the period of training being counted 
for earning increments in the grade. We have further 
suggested that all these posts may be brought under the 
designation of “ Laboratory Technicians ”, 
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Public Works Department. 

51. Managers of Chief Engineers' Offices. —There are 
at present two Managers—one for the office of the Chief 
Engineer, Irrigation, and another for the office of the 
Chief Engineer, Roads and Buildings, both the posts 
carrying a pay of Rs. 100—10—150. It is urged that 
these are the highest posts available for the ministerial 
staff, that there is at present no gazetted post open to 
them and that the scales of pay of the ministerial posts 
of the department have not been revised since 1923. The 
Chief Engineer for Irrigation has suggested that the posts 
may be made gazetted. After consideration of all the 
circumstances, we feel that the Managers of the two 
offices have not equal responsibility and that the appoint¬ 
ment of Manager of the Office of the Chief Engineer for 
Irrigation is a heavier charge. We have therefore, recom¬ 
mended that one of the posts may be on Rs. 200—10—250 
and the other post may be on Rs. 175—10—225. With 
regard to the raising of the status of the Senior Manager to 
gazetted rank, the Chief Engineer may move Government. 

Superintendents of the Central Office and Managers 
of the Superintending Engineers' Offices. -Against the 
existing scale of Rs. 100— 5 —125, the Committee has 
recommended Rs. 125—8—165. 

Chief Store-keeper, (Rs. 75—5—125).—This appoint¬ 
ment is attached to the Water Supply Division and is a 
very responsible one as the officer is in charge of materials 
worth 2 to 3 lakhs of rupees. It is stated that a Sub- 
Engineer may appropriately be posted; to the charge. In 
the circumstances, we have recommended that if the post 
continues to be held by a ministerial hand as at present, 
the pay of the appointment may be fixed at 
Rs. 120—6—150. If the suggestion to post a Sub-Engineer 
thereto is agreed to by Government, the Officer appointed 
would draw his grade pay as Sub-Engineer, viz., 
Rs. 150—10—200 (as recommended). 

Tracers. —Present pay Rs. 30. These are recruited 
from among candidates who have undergone some training 
in the Engineering School without obtaining a diploma. 
A grade of Rs. 35—2—55 has been proposed for these. 

Draftsmen, Sub-Overseers. —The minimum qualifica¬ 
tion required for appointment as a draftsman is the same 
as for a Sub-Overseer, viz., a Diploma or a certificate from 
the Engineering School. Under the existing orders, 



Certificate holders are permitted to be started on Rs. 40 
in grade Rs. 35-5/2-80 and Diploma holders on Rs. 50. 
in the same grade. We have recommended a scale of 
Rs. 40—2|—50—5—100 for Sub-Overseers and Draftsmen, 
Certificate holders being started on Rs. 40, and Diploma 
holders on Rs. 50 in the grade. 

Overseers (Rs. 80—5—125) and Sub Engineers 
(125—10—175).—Since these are meant for promotion of 
Sub-Overseers and Overseers, respectively, grades of 
Rs. 100—10—150 and Rs. 150—10—200, respectively 
have been recommended. 

Surveyors (Rs. 60—5—125—10—175.) (For direct 
recruitment of Engineering graduates).—Under existing 
orders, Government have permitted Engineering graduates 
being started on Rs. 80 in the present grade. We have 
recommended a scale of Rs. 100—8—140—10—200 for 
these posts. 

Office of the Commissioner for Development and Planning. 

52. For the post of Manager on Rs. 100—5—125 
a revised scale of Rs. 120—6 —150 has been recommended. 

University. 

53. There are persons of various categories that are 
employed in the several institutions and offices of the 
University in the ministerial and tutorial cadres. The 
Registrar of the University was requested to furnish full 
particulars regarding the existing scales of the non-gazetted 
staff employed under the University together with pro¬ 
posals for revision, if any. The Registrar sent a copy of 
the proposals for reorganisation of the ministerial staff in 
the University Office in the various institutions. These 
proposals relate not only to the increasing of the strength 
of the staff but also to the abolition of the independent 
Accounts Section of the University Office, bringing the 
Assistant Comptroller, who is now independent of the 
Registrar, under the latter’s control with the designation 
of Assistant Registrar. We feel that we cannot express 
any opinion on these proposals but that Government may 
have to consider the advisability or otherwise of giving 
effect to them. But so far as the fixing of the scales of 
pay of the staff of the Accounts Sections in its present 
form is concerned, we are of opnion that the same scales 
of pay as are recommended in the case of the Comptroller’s 



office may be adopted for this branch of the University, 
subject to the enforcement of the same qualifications and 
tests as are prescribed in the Accounts Department for 
recruitment, promotion, etc. For the other ministerial 
posts, scales similar to those adopted in the case of other 
departments have been recommended. 

Proposals were later sent by the Registrar in regard 
to the revision of the scales of pay of the Physical Culture 
Instructors and the Committee’s recommendations in 
respect of these are given in the schedule. We have not 
been able to offer our recommendations regarding the 
other non-gazetted establishments of the University, such 
as the Lecturers in the Medical College and School, the 
Workshop staff of the Engineering College, Attendants in 
Science Laboratories, the Oriental Research Institute, etc., 
as the relevant particulars were not furnished to the 
Committee by the University. 

Education Department. 

\ 

54. Ministerial. —For posts of Superintendents in the 
Office of the Director of Public Instruction (now on 
Rs. 100—5—125) a grade of Rs. 150—10—200 has been 
recommended as in the case of Superintendents in the 
Revenue Commisioner’s Office and for the post of Manager 
on Rs. 120—10—150, a grade of Rs. 200—10—250 is 
proposed. 

Teachers. —One important feature in regard to 
recruitment' to these posts is that candidates with 
prescribed minimum general educational qualifications are 
recruited in the first instance and these are given special 
training before permanent absorption. The view of the 
Committee generally has been that a recruit should be 
started on the minimum pay and immediately posted for 
training, and that he should be placed in the graded scale 
on completion of training. If for any unavoidable reasons, 
(for no fault of the candidate) he cannot be posted for 
training, he should not suffer on that account and his 
service should count for increments till he is posted for 
training. 

(i) Primary School Teachers. —The minimum 
general qualification required for this class of employees 
is a pass in the Middle School Examination and in addition 
training for about 2 years. We have recommended the 
grade of Rs. 25 —1—30. E.B. 1— 45 subject to the 

5 
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condition mentioned in the previous paragraph for un¬ 
trained recruits. It has been brought to our notice that 
there are several vacancies unfilled in this cadre on 
account of Non-Brahmin candidates not applying for such 
posts in sufficient number and on account of Brahmin 
candidates not being eligible for being appointed perma¬ 
nently for these posts under the Recruitment Rules. It is 
suggested by Dr. Paul Chinnappa that the rules may be 
relaxed to permit the appointment of Brahmin candidates 
permanently. We feel that it is a matter in which the 
Head of the Department may move the Government. 

(ii) General Teachers in Middle Schools and 
English Teachers in New Type Middle Schools. —The 
minimum general qualification prescribed is a pass in the 
S.S.L.C. Examination and training thereafter. A grade 
of Rs. 40— 2 —50/E.B. 3—80 is proposed for these 
subject to the condition mentioned in the previous 
paragraph for untrained recruits. 

(iii) Teachers in Practical Instruction Classes in 
Middle Schools. —Government had revised the grades of 
these only recently in January 1947. In view, however, 
of the special circumstances explained by the Director of 
Public Instruction, a further revision of the grades is 
considc red necessary. The present grades are :— 

Agricultural Instructors (6) Es. 50—3—65 

Other Instructors (26) Es. 35—3/2—50 

(25) Es. 25—1—35 

The minimum educational qualification required is a study 
up to V form (except in the case of Agricultural Instructor 
who will he an S.S.L.C. and Diploma-holder in Agricul¬ 
ture) and a further special trainingjin the particular course 
and the obtaining of a Diploma. In view of their special 
training, it is proposed to treat them on a par with the 
Middle School teachers with S.S.L.C. qualification and 
place them in the grade Rs. 40—2—50/E.B. 3—80 (Agri¬ 
cultural Instructors who are L. Ag’s. may get the same 
grade as for Agricultural Inspectors viz., Rs. 50—5—100). 

(iv) Graduates. —It is proposed to appoint graduate 
teachers with B.T. qualification on the scale of 
Rs. 60—5—100/E.B. 6—130. An untrained graduate will 
be entertained on the minimum pay of Rs. 60 and placed in 
the grade after training, subject to the proviso that if for 
any unavoidable reasons, for no fault of the candidate, he 
could not be posted for training, he should not suffer on 
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that account and his service should count for increments 
till he is posted for training. A promotion grade of 
Rs. 120—10—200 is also provided for. 

(v) Pandits and Moulvis. —Representatives of this 
class of employees strongly urged that in view of their 
qualifications and training extending over several years 
they should be treated on a par with graduates, that 
Pandits and Moulvis undergo several years of training 
and pass out of a college and that similarly Vidwans 
have to undergo a regular course of studies for 
about 8 years or more. The Director of Public Instruc¬ 
tion also supports the request that these may be classed 
on a par with graduates. Considering the fact that in 
future, instruction in all grades of institutions may be in 
vernaculars, we feel that this class of teachers should be 
encouraged. It is accordingly proposed to place them in 
the two grades of Rs. 60—5—100/E.B.6—130 and 
Rs. 120—10—200 (Promotion grade). 

(vi) For similar reasons, Professors and Assistant 
Professors of the Sri Chamarajendra Sanskrit College, 
Bangalore, are also recommended to be allocated in 
the above two grades of Rs. 120—10—200 and 
Rs. 60—5—100/E.B. 6—130. 

We are further of opinion that the pay of the 
Principal may be fixed at Rs. 200—10—250 so as to 
facilitate a graduate with additional qualification in 
Oriental learning being appointed thereto. 

(vii) Music Teachers in High Schools. —These 
are recommended to be placed in two grades viz., 
Rs. 40—3—55 and Rs. 60—4—80, the number of posts in 
the two grades being fixed in the proportion of 4 : 3. 

(viii) Teachers in Vocational Glasses in High 
Schools. —Minimum qualification required is S.S.L.C. 
with Diploma course of 3 years. Generally teachers in 
Middle Schools are promoted to these posts. A scale of 
Rs. 60—4—80 has been recommended for these. 

School for Deaf and Dumb Boys. 

55. This is an institution for which persons with 
special training and aptitude have to be chosen as 
instructors, and as they have to deal with defectives their 
work will be of a particularly taxing nature. There is no 
separate scale for the Superintendent of the School at present 
and an ordinary graduate’s scale (Rs. 35—3—65—5—100) 
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is shown against it. The Director of Public 
Instruction has urged that the post of the Superintendent 
should be converted into a gazetted] one and a separate 
grade fixed for it accordingly. We consider that the 
question of raising the status of the appointment to 
gazetted rank may be taken up by the Director of Public 
Instruction with the G-overnment, and that so long as the 
post continues to be a non-gazetted one, its pay may be 
equal to that of a senior graduate teacher in the department 
viz., Rs. 120—10—200. In recommending revised grades 
for the other members of the staff also, we have suggested 
the payment of allowances or higher scales than in other 
institutions in view of the special nature of the work in 
this institution. 


Maharaja’s Sanskrit College, Mysore. 

56. Professors. 13 (Rs. 80—5—120).—A scale of 
Rs. 120—10—200 is recommended, the same as in the 
case of the Sanskrit College, Bangalore. 

- Senior Assistant Teachers. J7 (Rs. 50—4—70).— 
Rs. 60—5—90 is recommended. 

Junior Assistant Teachers. 17 (Rs. 25-2-45) and 
3(Rs. 25).—Rs. 40—5—60 and Rs. 30—5—50 is recom¬ 
mended. 

School of Engineering. 

57. Electrical Wiring Instructor. (Rs. 30—5/2—45). 
The present scale was sanctioned in January 1947. 
Yet in view of the special training and practical experience 
stated to be required, a revised scale of Rs. 50—5—75 
is recommended. 

Workshop Instructors. (Rs. 70—5—100) 
(Rs. 45—5/2—70). (Rs. 40—5/2—60).—It is stated that 
for these posts, men with special training and experience 
are needed and there is now considerable demand for 
such persons. We have recommended 3 grades of 
Rs. 50—5—75, Rs. 75—5—100 and Rs. 110—6—140. 

For posts of Lecturers and Physical Culture Instruc¬ 
tors, it is considered that the same scales as proposed for 
similar posts in the University may be allowed in this 
Institution also. 
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Sri Krishnarajendra Silver Jubilee Technological Institute. 

58. The principles followed in the case of the 
Occuptional Institute ( vide para 67) have been kept in view 
in revising the scales of this Institution also. 

Lecturers in Textiles, Dyeing, Printing and Process and Designs. 

These are now in grade Rs. 75—5—150 and are held 
by graduates, with the additional qualification of a 
Diploma in their respective subjects and five years’ 
experience in the Mills. A revised scale of 
Rs. 100—10—150—10—200 is recommended. 

Agricultural Department. 

59. In view of the importance of the Agricultural 
Department in contributing to the prosperity of the ryot, 
we consider that special consideration should be shown to 
make the scales in this department sufficiently attractive 
to encourage eligible youngmen to qualify themselves in 
the science and practice of agriculture and join the 
Dapartment. 

Agricultural Fieldmen. —The minimum qualification 
prescribed for these is a pass in the Middle School Exami¬ 
nation and training for about l£ years. A scale of 
Rs. 30—1—40—2—50 is recommended. 

Scientific Assistants. —For posts of Junior Scientific 
Assistants, Analysts, Media Assistants, etc. (on 
Rs. 40—3—70, Rs. 50—4—70, Rs. 70—10/2—120, 
Rs. 100—15/2—175 etc.,) for which graduates in science 
are recruited,-we have recommended that three of the 
senior posts on Rs. 100—15/2—175 may be fixed at 
Rs. 120—10—200 and that all the other posts may he 
placed in the grade of Rs. 50—4—90/E.B. 6—120. 

Agricultural Inspectors .— Bs. 

(40- 3—70) 

(70-6—ICO) 
(100-5—120) 

These appointments are held by Diploma-holders who 
are S.S.L.Cs. and obtain Diploma (L.Ag.) after 3 years’ 
training in the school at Hebbal and also by graduates 
possessing a University degree in Agriculture. We have 
recommended that these Inspectors may be allocated in 
three grades on Rs. 50—5—100, Rs. 100—10—150, 
Rs. 150—10—200, the number of posts in these grades 
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being fixed in the ratio of 6 : ~3:1, and graduates being 
started on Rs. 80 in the lowest grade and vacancies in 
the higher grades being filled up by promotion. 

Agricultural College, Farm and School, Hebbal. 

60- Existing scales Revised scales recommended 

Es. Es. 

Librarian 70—5—100 100—10—150 is recommended 

in view of the special qualifica¬ 
tions that the incumbent has 
to possess. 

Head clerk 80—5—120 120—6—150 

Do Farm ‘ 

Section 80—5—100 90—6—120 

Farm Manager 100—15/2—175 120 — 10—200 

Senior Lecturer 100—15/2—175 150—10—200 

Junior Lecturers 6(75—5—100) 100—10—150 (Same as in the 

University.) 

Veterinary Department. 

■n 

61. Personal Assistant.— At present, this is a non- 
gazetted post on a pay Rs. 125—10—175 and is usually 
held by the seniormost Veterinary Inspector in the 
Department. The Superintendent urges that this officer 
is his Technical Assistant and his duties are of a very 
responsible nature, and that his status should be raised to 
that of a Gazetted Officer. The Superintendent may 
move Government for orders on the question of raising 
the status of the post to gazetted rank. We however, 
think that in view of the special responsibilities of the 
post, its pay may be the same as that of an Assistant 
Superintendent (for whom the pay of Rs. 200—20—300 
has been recommended by the Committee). 

For the Manager who is now on Rs. 80—5—120, a 
revised scale of Rs. 120—6—150 is recommended. 

Serum Institute. —There is a post of “ Dog Boy ” on 
Rs. 14. The designation of the post does not indicate 
correctly the duties of this appointment, which are stated 
to involve some risk as the officer has to deal with rabid 
dogs etc. We have recommended that the designation 
may be changed to “ Rabies Assistant ”, and that a scale 
of Rs. 20—1—25 be fixed for this post. 

Bio-Chemical Assistant (Present pay Rs. 80—7—150). 
The post is stated to be held by a First Class M.Sc. with 
2 years’ training. 



A revised scale of Rs. 150—10—200 is recom¬ 
mended. 

Assistant Veterinary Research 0 ffi 6 e r 
(Rs. 100—10—150.—Revised scale of Rs. 150—10—200 
is recommended. 

Veterinary Inspectors. — The minimum general quali¬ 
fication prescribed for these is S.S.L.G. or Intermediate 
and in several cases graduates also apply for these appoint¬ 
ments. Candidates have further to undergo a course of 
nearly 5 years’ technical training. The Superintendent 
has urged that it has been found difficult to secure suitable 
candidates on the present scales of pay. After considera¬ 
tion of all the circumstances, we feel that the same scales 
as for Sub-Assistant Surgeons {viz., Rs. 70 on probation 
for one year and a grade of Rs. 75—5—150—10—200 on 
confirmation) may be fixed for these posts. 

Amrut Mahal Officer (Rs. 125—10—175).—It is 
urged that the Amrut Mahal Department was formerly in 
charge of a Gazetted Officer and that it is desirable that 
the status of the officer in charge should be raised to 
gazetted rank. We are of opinion that the question of 
raising the status of the post is a matter for consideration 
by Government (whom the Superintendent may move) 
and that so long as the post continues to be a non-gazetted 
one, the scale of Rs. 150—10—200 may be sanctioned. 

Darogas (Rs. 50—3—80).—It is urged that it is 
desirable that Veterinary Inspectors are appointed 
for these posts, though at present these are held by non¬ 
technical men. We have recommended a grade pay of 
Rs. 50—4—90/EB.—6—120 so long as these posts 
continue to be held by non-technical persons. If a' Veteri¬ 
nary Inspector is posted thereto, he will draw his grade 
pay of Veterinary Inspector. 

Kaval Rangers. (Rs. 30—8/2—45).—The qualifica¬ 
tion for these posts is S.S.L.C. with “Stockmen’s Training” 
for one year. The scale of a II Division clerk, viz., 
Rs. 40—2—50/EB.—3—80, with 2 increments after 
training, is recommended. 

Fisheries Section. 

Research Asshtant (Rs, 70—10/2—120).—The pay 
of the last grade Lecturer in the University viz., 
Rs. 100—10—150 is recommended, 
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Fisheries Inspectors (Rs. 70—10/2—120).—A scale of 
Rs. 100—10—150 for technically qualified graduates is 
recommended. 

Rs. 

Fisheries Assistants (25—2—35 H (S.8.L.C. grade) 

Field Assistants (25—1—30) V Rs. 40—2—50/ 

Laboratory man (20—1—30) J E.B.—3—80 is 

recommended. 

Cattle Breeding Station, Ajjampur. 

Manager. (Rs. 60—5—150).—It is urged that the 
post should be raised to gazetted rank. In the Civil List, 
the Manager of this Station is shown among the gazetted 
posts as one carrying a scale of Rs. 125—10—175, against 
which a non-gazetted officer on Rs. 60—5—150 is now 
appointed. We commend for the consideration of 
Government the suggestion that the post may be made a 
gazetted one on a scale of Rs. 200—20—300. 

Fieldmen in Sheep Farms, etc .— 

(30—3—45) 

(20—1—30) 

The same scale as for Fieldmen in the Agricultural 
Department, viz., Rs. 30—1—40—2—50 is recommended. 

Veterinary Hotpitals. 

Stockmen. (Rs. 30—3/2—45).—The qualification for 
these is S.S.L.C. with one year’s training. The scale of 
Rs. 40—2—50/EB.—3—80 with two increments after 
training is recommended. 

Helminthologist. (Rs. 125-—10—175).—Revised scale 
of Rs. 150—10—200 is recommended. 

Gardens Department. 

Gardeners. —There are a number of posts of gardeners 
in this Department on varying scales of pay and there 
are also some posts on Rs. 5, 6 and 7. After an exami¬ 
nation of the conditions relating to these posts, the 
Committee has accepted the view^ of the Superintendent 
that time-scales may be allowed for Head-gardeners and 
fixed pay scales for the other posts of gardeners. A few 
of the posts may be designated “ Apprentice ” gardeners, 
and allowed a pay of Rs. 8 so as to provide for young 
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boys being taken as apprentices for absorption later on as 
gardeners on a higher pay. 

For the post of “ Head Clerk and Manager ” of the 
Central Office (Rs. 70—6—100), a revised scale of 
Rs. 120—6—150 is recommended. 

Technical Establishment. 

Supervisor. (Rs. 100—10—150).—This post has to 
be filled up by an Engineering graduate with special 
training in the work of the Gardens Department and this 
officer has to prepare estimates and supervise works, etc. 
A scale of Rs. 100—8—140—10—200 is recommended, 
as for Engineering graduates in the Public Works 
Department. 

Artist. (Rs. 50—2—60).—This person has to know 
painting, photography and drawing and his services are 
very necessary for the Department. A scale of 
Rs. 80—5—100 is therefore recommended. 

Technical Assistants. 2 (100—5—126—10—175).— 
These are Science graduates recruited to the Department 
and given special training. No change is considered 
necessary as the existing scale is adequate. 

Herbarium Keeper and Librarian. (Present pay 
Rs. 50).—Rs. 50 4—90/EB.—6—120 is recommended 
to be held by a graduate). 

Overseers, Lal-Bagh .— 

Rs. 

50—5/2—75 ) (S.S.L.C. and 3 year’s training) 
40—2—50 ) Rs. 50—5—100 is recommended. 

Curator , Lal-Bagh. Rs. (100—5/2—125). 

Rs. 125—10—175 is recommended. 

Second Assistant. (Rs 12o—10—175).—This post is 
at present classed as non-gazetted and the Superintendent 
proposes to recommend to Government its conversion 
into a gazetted one. We consider that in regard to the 
question of raising the status of the post, the Superinten¬ 
dent may move Government for orders. So long as it 
continues as a non-gazetted post, the scale may be fixed 
at Rs. 175—15—250 (for promotion). 

Seed Collector , Mysore Section. (Now on Rs. 15).— 
It is urged that at least an S.S.L.C. is required. The 
grade of Rs. 40— 2 50/EB.—3—80 is recommended if an 
SJ3.L.C. is appointed. 


6 
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Horticultural Inspectors. 


Managers of Farms, etc .— 
Present scales. 

Es. 

50-5/2-75 
' 60—5/2-90 


Revised scales recommended. 
Es. 

50-5—100 

100—10—150 


Foremen of Farms .—Against the existing grades of 
Es. 32, Es. 35, Es. 40, Es. 30—2—40 and Es. 50-5/2- 75, 
a revised grade of Es. 50—5—100 is recommended (same 
as for Overseers). 


Department of Sericulture. 

63. Manager, Central Office (Es. 60 — 5—100).— 
It is urged that since the department is growing, the 
Manager’s work has increased in importance and there¬ 
fore a revised grade of Es. 120—6—150 is recommended. 

Sericultural Operatives 124 (Es. 20—2—30).—The 
general minimum qualification prescribed for this, is the 
Middle School Examination and the persons selected 
have to undergo 9 months’ technical training. A scale 
of Es. 35—2—45 is recommended. 

Sericultural Demonstrators 50 (Es. 30—3—60).— 
The qualification required is S.S.L.C. with one year’s 
training in S( r culture. A revised grade of 
Es. 45—2—55/EB.—3—-85 is recommended 

Sericultural Inspectors 20 (Es. 50—5/2—75).— 
Graduates are selected and trained for these posts. A 
scale of Es. 60—4—100/EB.—5—425 is recommended. 

Senior Sericultural Inspectors 
11 (Es. 90—15/2—150).—(These appointments are meant 
for promotion). A revised scale of Es. 125—10—175 is 
recommended. 

Department of Industries and Commerce. 

64. Manager , Central Office (Es. 100—10—150).— 
Eevised scale of Es. 150—10—200 is recommended. 

Executive Staff. —There are a number of posts of 
Instructors in the Industrial Schools, etc., and these are 
generally held by persons who, after passing S.S.L.C. 
undergo special training in the School of Engineering or 
the Chamarajendra Technical Institute and obtain a 
Diploma. We consider that generally for posts of this type, 
the same scale as that proposed for Engineering Certifi¬ 
cate and Diploma holders, viz., Es. 40—2 \ — 50^-5—100 
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(Certificate holders being started on Ra. 40 and 
Diploma holders on Rs. 50) may be fixed. For senior 
posts in the same class, which are meant for promotion 
of juniors, a higher grade of Rs. 100—10—150 is 
recommended. 

Button Instructor (Rs. 50), —It is stated that there 
is no specific qualification prescribed for this post. We 
feel that the question of fixing a suitable pay for this post 
may be left to be settled by the Director of Industries ' 
and Commerce separately, under the orders of Govern¬ 
ment. 

Assistant Superintendents of Industries 
(Rs. 100—5—125).—It is urged that the work of these 
officers is of a very responsible nature, as they have to 
investigate applications for loans, conduct surveys and 
make reports, etc. It is suggested that the posts may 
appropriately be filled by Engineering graduates. We have 
recommended that if the posts are filled by Engineering 
graduates a grade of Rs. 100—8—140—10 —200 (as for 
Engineering graduates in the P.W.D.) may be allowed. 
Otherwise a grade of Rs. 100—10—150 may be fixed. 

Head Mistress : Industrial School, Ghennapatna 
(Rs. 100—5—150).—The post is stated to be held by an 
M.A., L.T., who has had training in tailoring. A revised 
scale of Rs. 100—10—-150 is recommended. 

Inspector of Factories and Boilers (Rs. 100—5—125).— 
This post is held by an Engineering graduate, and 
.it is stated it is proposed to be converted into a gazetted 
one. We consider that so long as it continues as non- 
gazetted, the scale of Rs. 100—8-—140—10—200 may be 
fixed for it, and that in regard to the question of raising 
the status and fixing a suitable pay on that basis, the 
Director may move Government for orders. 

Punjab Lacquerware Instructor and Leather Instruc¬ 
tor, Ghennapatna Industrial School (Rs. 70—8—110) — 
These are stated to be special and senior posts. 

A revised scale of Rs. 70—8—15Q is recommended. 

Textile Department. 

65. Manager, Central Office (Rs. 100—6—130).— 

A revised scale of Rs. 120—6—150 is recommeDded.- 
For the executive and technical jstaff, the scales recom¬ 
mended are indicated in the schedule. 
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Office of the Registrar of Joint-Stock Companies. 

66. The grade of pay of the Manager of the Office has 
been recommended to be changed from Rs. 100—6—130 
to Rs. 120-6—150. 

Sri Jayachamarajendra Occupational Institute. 

67. This Institution occupies a specially important 
position in the matter of meeting the essential require¬ 
ments of post-war developments and there is a great 
demand all over India for candidates passing out of the 
Institution. In view of the large number of technical 
subjects in which tuition is given qualified persons with 
the requisite experience in various crafts are required for 
the staff of this Institution and considerable difficulty is 
stated to be felt at present in getting suitable candidates. 
As the courses are of a varied nature and the pay to be given 
to teachers has to be regulated according to circumstances, 
we feel that for Instructors, Assistant Instructors, Foremen 
and other technical teaching staff, the scales fixed by 
Government in April 1946 may be left unaltered for the 
present, and that any necessary changes may be made by 
Government according to the circumstances at the time. 

The Manager who is now getting Rs. 100—5—125 
may be placed in grade Rs. 150—10—200. 

For Physics Lecturers (Rs. 75 —10—125), the same 
scale as of the last class of Lecturers in the University, 
viz., Rs. 100—10—150 is recommended. 

For the special posts, revised scales have been' 
proposed as indicated in the S( liedule, after a detailed 
scrutiny of the duties attached to each of them. 

Department of Labour and Industrial Planning. 

68. Manager (Rs. 110—8 — 150).—A revised scale 
of Rs. 120—6—150 is recommended. 

Rs. 

(100—5—125) 

Investigators .— ( 80—5—100) 

( 60—4— 80). 

.... As the present scales were sanctioned only in November 
1946, no change is considered necessary. 

For the other posts, the scales recommended by the 
Committee are given in the schedule. 
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Co-operative Department. 

69. Bead clerks (Rs. 100—5—125). — 
Rs. 120—6—150 is recommended. 

Inspectors of Co-operative Societies .— 

Rs. 

18 (75-5—125) 

39 (40—5— 75). t 

The qualifications required for these are a University 
degree and training for about 6 months, and the work is 
of an arduous and responsible nature. It is stated that 
much difficulty is being felt in securing suitable candi¬ 
dates as the prospects at present are poor. We have 
recommended that these Inspectors may be placed in two 
grades: Rs. 125—10—175 and Rs. 60—5—90—6—120, 
respectively. 


Marketing Department. 

70. Assistant Marketing Officers (Rs. 100-25/2-200).- 
The department being a new and important one, 
marketing officers should be men capable of popularising 
articles of high grade among producers and the public and 
therefore a revised scale of Rs. 150—25/2—250 is recom¬ 
mended. 

Marketing Assistants. (Rs. 100—10—150, and 

District Marketing Inspectors. (Rs. 70—5—100).— 
The existing scales have been fixed only recently, and no 
change is considered necessary. 

Military Department. 

71. It is understood that the revision of scales of 
pay of the combatant ranks is already under the considera¬ 
tion of Government, and hence the Committee examined 
the question of revision of the scales of the non-combatant 
or ministerial establishment only. 

For Manager (Rs. 100—10—150) and Chief 
Accountant (Rs. 100—5—120), scales of Rs. 150—10—200 
and Rs. 120—6—150, respectively, are recommended. 

Railway Department. 

72. Ministerial Establishment. —In the General 
Manager’s Office, there is now no non-gazetted ministerial 
head like a Chief Clerk or Superintendent. The General 
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Manager has stated that he is approaching Government 
for sanctioning the post of a Superintendent to be in 
charge of his office. In case this post is sanctioned, its 
pay may be fixed at Rs. 150—10—200. There are at 
present 3 posts of Head-Clerks on Rs. 80—5—120 in this 
office. These may be placed in the grade Rs. 120—6—150 
intermediate between that of the proposed Superin¬ 
tendent and of the I Division clerks. There is also 
an accountant on Rs. 80—5—120. The pay of this post 
may be revised to Rs. 90 — 6 —120. 

There is a post of Chief Clerk in the Traffic 
Manager’s Office on Rs. 125—10—175, while the Chief 
Clerk of the Loco and Carriage Department is getting 
Rs. 120—6—150 and the Chief Clerk of the Engineering 
Department is getting Rs. 100—8 140. We have 
recommended that the Chief Clerks in the latter two 
offices also may be placed in the grade of Rs. 125—10—175. 

Permanent Way Inspectors—P or these appointments, 
Engineering graduates and Diploma holders in Engineer¬ 
ing are recruited and they are given further training. We 
consider that the scales proposed in the Electrical Depart¬ 
ment would be appropriate for these and accordingly the 
following 3 grades have beeu recommended. 

Rs. 

40 -2i -50—5—100 

100—10—150 

150—10—200. 

Certificate holders may be started on Rs. 40, Diploma 
holders on Rs. 50 aud Graduates on Rs. 100 in the lowest 
grade. 

According to Government Order No. R. S. 1880-83— 
Ry. E. 28 E. 45-46, dated the 17th January 1945, Diploma 
holders are started on Rs. 60 after completion of their 
training. We consider that in the case of Certificate 
holders and graduates also, the period of training may be 
counted for increments. Promotions to the two higher 
grades, as between graduates and non-graduates, may be 
regulated in suitable proportions that may be fixed by 
Government from time to time as in the Electrical 
Department. 

There are also in this Department a large number of 
other posts of various designations and degrees of 
responsibility. The Committee has examined in detail, in 
consultation with the General Manager, Mysore State 



Railways, the duties and responsibilities attached to each 
of these posts and has recommended revised scales of pay 
which are indicated in the schedule. 

The representatives of the staff of the Railway 
Department have urged that the recommendations of the 
Central Pay Commission with regard to the scales of pay 
of the Railway employees in British India should be made 
applicable to the employees of Mysore Railways also 
inasmuch as the conditions of working are the same in 
the Mysore Railways as in others. We have, however, 
noticed that this Department, like the Electrical Depart¬ 
ment is treated as a regular department of Government 
though working on commercial lines. Revised scales of 
pay have therefore been recommended for Railway 
servants on the same lines as for employees of other 
departments of Government. 

Electrical Department. 

Chief Electrical Engineer’s Office. 

73. Ministerial. —It is urged that there are no 
Superintendents to supervise the work of the large staff 
in this office. We have recommended the conversion of 
two existing posts of a Head Stenographer and a Head 
clerk on Rs. 50—5—90—6—150 into two posts of 
Superintendents, one for the ministerial section and another 
for the stenographic section on a grade pay of 
Rs. 125—8—165. 

Operators (Rs. 35—5/2—80, Rs. 80—5—125. 
Rs. 125—10—175).—Under existing orders, Certificate 
holders, Diploma holders and Engineering graduates are 
all entertained in the grade of Rs. 35—5/2-—80 on a 
starting pay of Rs. 40, Rs. 50 and Rs. 80, respectively, 
promotions from the lowest grade to the higher grades of 
Operators, as between Engineering graduates and non¬ 
graduates, being regulated in certain proportions fixed by 
Government. We have recommended that the last grade 
of Operators may be revised to Rs. 40—2£—50—5—100, 
Certificate holders being started on Rs. 40, Diploma holders 
on Rs. 50 and graduates on Rs. 100 in that grade, 
and that the two higher grades may be revised to 
Rs. 100—10—150 and Rs. 150—10—200, respectively. 

For the different classes of labourers, linemen, mecha¬ 
nics, maistries, carpenter, etc., on pay ranging from 
Rs. 15—1—20' to Rs. 45—3—75, we have proposed 



revised grades ranging from Rs. 25—1—30 to 
Rs. 60—4—100 (as detailed in the schedule) after a full 
consideration of the relative duties and responsibilities of 
the several classes of these employees. 

House Rent. 

At present rent-free quarters are provided for the staff 
drawing below Es. 100 wherever available. It is urged 
that such of the above as are not provided with free 
quarters, may be given house rent. We have recommended 
the payment of house-rent to such staff drawing below 
Rs. 100 at rates recommended in paragraph 92 in Chapter 
IY in all places i.e., irrespective of the population limit 
suggested in that Paragraph. 

Insurance Department. 

74. The Secretary, Insurance Department, has stated 
that it is contemplated to prescribe a difficult technical 
examination to be passed by candidates for becoming 
eligible to be promoted as Superintendents in his office 
and has suggested that one continuous grade may be 
recommended for these with an efficiency bar in the 
middle, in lieu of the two existing grades of Rs.108—6—150 
and Rs. 150—10—200. We have recommended one 
continuous grade of Rs. 130—10—190/E.B. 15—250. 

- CHAPTER IV. 

Second Term of Reference. 

75. The Second Term of reference to the Committee 
is.—“ To examine whether and to what extent and in 
what form, interim relief, if any, is called for to meet the 
prevailing abnormal conditions, in addition to any revised 
scales of pay that may be proposed, and in what manner 
such relief may be regulated to correspond to variations in 
the cost of living, till such relief becomes no longer 
necessary.” 

76. As explained in Chapter II of the Report, the 
revised basic scales recommended by the Committee are 
expected to represent the minimum remuneration that 
may be reasonably paid to the respective employees to 
enable them to live a comfortable life according to their 



respective modes of living, when the index of the cost of 
living stands in the neighbourhood of 160 per cent of the" 
pre-war level. Since the cost of living index at present 
is about 260 that minimum remuneration will not be 
sufficient to meet their cost of living at present and there¬ 
fore the payment of some Dearness Allowance in addition 
to basic pay is also called for. The point then for 
consideration is what the rate or rates of Dearness 
Allowance should be. The existing rates of Dearness and 
War Allowances were sanctioned from 1st July 1946, and 
it is observed that* since that date the cost of living index 
has further risen from about 240 to 260. Assuming that 
the existing rates represented what Government then 
considered to be the utmost that they could afford to 
grant, we consider that even with the enhancement of the 
basic scales of pay recommended by us which would 
represent a level of 160 per cent, no reduction in the 
existing rates of Dearness Allowance can be suggested. 
In stating so, we have not overlooked the fact that in 
the case of the lower paid employees, the basic pay recom¬ 
mended together with the existing rates of Dearness 
Allowance may appear to be far higher than what they 
were formerly getting. For the reasons mentioned already 
in para 17 of Chapter If, we consider that in their cases 
the payment of the present Dearness Allowance with the 
basic pay recommended is not at all in excess of their 
minimum requirements. ~ 

77. On the other hand it has been represented on 
behalf of non-gazetted officers that the present rates of 
Dearness Allowance will not meet the present requirement 
having regard to the existing cost of living. It is, there¬ 
fore, urged that some enhancement in the rates of 
Dearness Allowance is necessary. At the same time, as 
an alternative, it is suggested that in lieu of enhancement 
in the rates of Dearness Allowance, the payment of a 
lumpsum bonus would give satisfaction to them. Consi¬ 
dering all aspects of the question, w 7 e feel that there is 
some force in this representation and that some further 
relief is called for. Of the two alternatives we consider 
the latter, viz,, the grant of a lumpsum bonus of one 
month’s pay as on 31st December 1946 is more desirable 
from all points of view. 

78. We, however, consider that the existing rates of 
Dearness Allowance cannot be continued indefinitely. 
Those rates would call for-revision if the index of the cost 
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of living varies more or less from the existing level to an 
appreciable extent, say, by 20 points. The Government of 
India Pay Commission also has adopted this limit. We 
would recommend to Government to examine the position 
once in six months and alter the rates accordingly. 

Third Term of Reference. 

79. The third term of reference to the Committee 
is : “ To examine whether and to what extent the existing 
scales of pay of the lower-gazetted staff will have to be 
up-graded in the present circumstances, especially in the 
light of recommendations that may be made under item 
(1) supra". 

80. In the course of examination of the scales of 
pay of the non-gazetted services in the several depart¬ 
ments, we also considered the relative position which the 
lowest class of gazetted officers in the department occupied 
with reference to the non-gazetted staff who had to work 
under them, and have proposed revised scales of pay for 
such gazetted posts wherever it was felt necessary. A 
list of the proposals made in this connection is appended 
(vide Appendix I). 

81. Any consequential up-grading of the higher 
gazetted posts in the department is a matter for considera¬ 
tion by Government. 

Fourth Term of Reference. 

82. The fourth term of reference to the Committee 
is : “ To suggest ways and means of meeting the additional 
recurring financial liability, if any, involved in the 
recommendations ”. 

83. It is roughly estimated that the recommenda¬ 
tions made by the Committee in regard to the revision of 
the scales of pay of the non-gazetted establishments in 
the several departments of Government would involve an 
extra cost of about Rs. 92 lakhs, on the basis of the 
average cost of the existing and the proposed scales. In 
this estimate, temporary posts have generally not been 
taken into account nor the temporary establishments such 
as those entertained in connection with Food Supply, 
Civil Supplies, etc. The immediate extra cost will how¬ 
ever, be less than the above 'estimate for 'some years to 
come, since the estimate is based on the average pay of 
the several scales recommended by the Committee. 
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84. The extra cost involved is not only substantial 
but of a permanent and recurring nature. But it must be 
stated that it is a matter of paramount importance that, 
as a model employer, Government should provide for the 
minimum requirements of the staff that it has of necessity 
to employ and the incurring of the expenditure absolutely 
needed in this connection is an inevitab e charge on the State 
revenues. About one-half of the tota extra cost involved 
in the Committee’s proposals is in respect of the Educa¬ 
tion Department alone and a large portion of the extra 
cost relating to this department is on account of improve¬ 
ment of the position of Primary School teachers—a class 
of Government servants whose pay at present is not 
adequate enough to attract the right type—and required 
number of personnel. A substantial portion of the extra 
cost is also due to the improvement in the pay of the 
lower division clerks and of the inferior service establish¬ 
ments whose cases also deserve special consideration. 
The improvements proposed by us for the various classes 
of employees are quite reasonable in our opinion and 
taking into consideration all the circumstances, the extra 
cost involved is not at all in excess of what the State may 
be expected to bear on this account. 

85. The question, then, is whether this extra liability 
is such that the Government cannot afford to meet from 
its resources. An abstract of the Bevenue and Expendi¬ 
ture of the State since 1935-36 is given below :— 



Revenue 

Expenditure 

Contribution 

Expenditure 




to funds. 

met from 

a.; ... .. 




funds 


Rs. 

(In lakhs of Rupees) 


1935-36 ... 

385’76 

383*22 

• •• 

3*19 

1936-37 ... 

400‘25 

398*58 

9.00 

2*82 

1937-38 ... 

395’54 

394*55 

5*00 

2*82 

1938-39 ... 

398'28 

397*49 

... 

6*97 

1939-40 ... 

417'98 

414*97 

11*85 

8*27 

1940-41 ... 

475'18 

472*87 

53*73 

40*43 

1941-42 ... 

516*79 

515*09 

82*19 

33*33 

1942-43 ... 

638*95 

636*91 

170*35 

40*72 

1943-44 ... 

857*29 

854*49 

322*75 

36*47 

1944-45 ... 

1,001*38 

999*38 

339*45 

55*67 

1945-46 ... 

992*27 

990*27 

235*61 

58*46 

1946-47 ... 

1095*67 

1,093*26 

55*00 

64*40 

(Revised) 





1947-48 ... 

1016*46 

1013*19 

60*92 

113*80 

(Budget) 
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The above figures show that the financial position of the 
State is fundamentally sound, that the revenues have 
steadily gone up in recent years, and that it has been 
possible to build up, out of the annual surpluses, reserves 
to the extent of about 18 crores of rupees (as per parti¬ 
culars mentioned on page 74 of the Report of the 
Committee for Co-ordination and Finance of the Economic 
Conference). These reserves will, however, be useful 
only for meeting expenditure of a non-recurring or capital 
nature and cannot be appropriately availed of for meeting 
the increased recurring expenditure on establishments. 
Further, the present high level of income is to a great 
extent due to inflated conditions caused by the war and 
its aftermath, and there is every likelihood of its shrinkage 
to some extent as normal conditions get restored. The 
introduction of prohibition will also result in a material 
decrease of revenue under Excise. 

86. On the other hand, it is possible that the level 
of expenditure also will go down in certain directions. 
For instance, expenditure to the extent of Rs. 16F95, 
351'05 and 181'34 lakhs was incurred, or is expected to 
be incurred, during the years 1945-46, 1946-47 and 
1947-48 respectively under the head “ 32 B. Expenditure 
connected with the War 1939 ”. Under this head is 
included the cost of emergency establishment relating to 
the Food Supply, Civil Supplies, etc., to the extent of over 
Rs. 40 lakhs, the cost on account of Dearness Allowance 
to Government servants (excluding those in Railway, 
Electrical and Industrial Concerns), subsidies for supply 
of articles of food, etc. It has now been found possible to 
provide for all this out of the current revenues, and in 
due course the need for most of this expenditure will 
cease on the return of normal conditions. 

87. In view of the impending constitutional changes, 
the State is also likely to get relief to the extent of 
Rs. 19‘37 lakhs by way of remission of Subsidy, though it 
cannot be foreseen what other burdens may at the same 
time devolve on it. We are also not yet in a position to 
say what exactly the financial repercussions of the 
Retrocession of the Civil and Military Station of 
Bangalore will be. 

88. It is not possible for this Committee to attempt 
any accurate forecast of the level at which the revenues 
of the State may get stabilised and their apportionment 
among the several growing demands, as this involves a 
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comprehensive and detailed examination of the whole 
ground of the State’s finance—a matter which has to be 
tackled by an Expert Committee. Generally speaking, we 
have no doubt, however, that with the progressive policy 
adopted by the State in respect of industrial and agricul¬ 
tural developments, there will be a resilience in the 
resources of the State and there will be a steady rise in 
the income from the expanding Hydro-Electric Schemes, 
Railways and other productive works already undertaken 
and to be taken up hereafter. 

89. If it will not be possible to meet the expenditure 
on increase of salaries, without additional taxation, in 
view of the other important demands on the resources of 
Government, and if additional taxation is found unavoida¬ 
ble, we may refer to the methods suggested by the 
Committee for Co-ordination and Finance on Pages 81 
and 82 of their Report, an extract from which is given 
below:— 

“ Mention may be made of some of the methods 
which suggest themselves readily under the first of 
these items:— 

(1) Raising the rates of Income and Super-taxes. 

(2) Enhancement of stamp duty. 

(3) Enhancement of duty on liquor. 

(4) Raising the rates of power supply to industrial concerns. 

(5) Increasing the passenger and goods rates on the railways. 

(6) Raising the prices of products of Government Commercial 

Concerns wherever possible. 

(7) Increasing the existing Government rates of tituber, 

sandalwood and oil and other forest products. 

(8) Levy of Education cess on other items of revenue. 

(9) Increasing the rates of entertainment and betting taxes. 

(10) Increase of taxes on Motor cars and lorries. 

Among possible sources of new taxation the following 
may be mentioned:— 

(1) Imposition of Sales Tax. 

(2) Levy of Death or Succession duties. 

(3) Agricultural Income-Tax. 

(4) Levy of a Public Health cess. 

(5) Excise tax od silk produced in Mysore. 

Note.— This Committee is not in a position to examine the feasibility or otherwise 
of the items of taxation mentioned above being acceptable or not, and would suggest 
that this may be done by a separate Expert Committee. 



90. The following suggestions are also made for the 
consideration of Government in this connection:— 

(1) A comparative study of the strength of the 
establishments entertained in the several departments of 
Government from time to time reveals that there has been 
a large increase in the number of hands—non-gazetted as 
well as gazetted—in recent years. From about 2d,868 
and 800 just before the war, it has risen to 33,880 and 
1,200 respectively in 1946. Even assuming that these 
additional hands were entertained to cope with the increase 
of work caused by the War, it is necessary that timely 
action should be taken to dispense with superfluous 
establishments and posts as soon as the need therefor 
ceases. With the improvement in the scales of pay now 
recommended, it should, we think, be possible to secure a 
better class of recruits and a substantial reduction in the 
strength of the ministerial and inferior establishments. 

(2) The representative of the Mysore State 
Education League has suggested the levy of fees in Middle 
Schools and enhancement of the present rates of fees in 
High Schools, to find funds for meeting the increased cost 
on Secondary Education. So far as providing for Primary 
Education is concerned, it has to be viewed as a national 
duty and funds therefor have to be provided out of the 
general revenues of the State. 

(3) The Committee considers that the present age 
of superannuation, viz., 55 may be raised to 58, as this 
would reduce pensionary charges and savings would 
thereby be effected. 

Fifth Term of Reference. 

91. The last term of reference is : “ To examine 
other questions, if any, that may be germane to a consi¬ 
deration of the above (other terms of reference) and to 
make suggestions thereon ”. 

92. House Bent .—The need for granting House rent 
allowance to Government servants, in addition to the 
basic scales proposed is urged by the representatives of 
non-gazetted officers. They represent that the rates 
of house-rent have risen very considerably in recent years 
not only in the cities but even in several other places. 
It is also pointed out that in compiling the cost of living 
index figures, the amount of house-rent has been all along 



u 


assumed to be a constant figure without making due 
allowance for the rise in the rates. The Committee views 
with sympathy this representation as the present rates of 
house-rent are high and we consider that the grant of an 
allowance on this account to the low paid employees is 
necessary in certain places. We have accordingly recom¬ 
mended the payment of house-rent at the following scale 
in all places having a population of 10,000 and above :— 

Salary drawn per mensem. Bate of house-rent allowance 

per mensem. 

Es. 

Es. 30 and below ... 2 

Between Es. 31 and Es. 50 .;. 3 

Between Es. 51 and Es. 100 ... 5 

Between Es. 101 and Es. 150 ... 7 (Only to 

those residing in Bangalore, Mysore, K.G P. and 
Davangere and any other places to which 
Government may specially extend the concession). 

We recommend the payment of house-rent only so long 
as high rates of houge-rent prevail and the question of 
continuance of these allowances may therefore be reviewed 
by Government from time to time. 

93. Recruitment Rules .—In the course of the discus¬ 
sion on the revision of scales of teachers in the Education 
Department, it was brought to notice that considerable 
difficulty is being experienced in securing the requisite 
number of recruits for poBts of Primary School Teachers 
and that one of the causes of this difficulty is the non¬ 
availability of Non-Brahmin candidates in sufficient 
numbers. The requirement of having to appoint a certain 
proportion of Non-Brahmin candidates before a Brahmin 
candidate can be appointed has also stood in the way of 
more teachers being recruited even though qualified 
candidates belonging to the Brahmin community may be 
available. Such Brahmin candidates are offered the 
appointments temporarily and they are reluctant to accept 
the appointments. Dr. S. Paul Chinnappa has urged that 
in cases where Non-Brahmin candidates are not available 
and are not likely to be available in the near future, it is 
desirable to relax the recruitment rules and appoint 
Brahmin candidates permanently to a greater extent so 
that the efficiency of the institutions may not suffer. It 
is understood that similar difficulty is experienced in the 
case of the Audit and Accounts Department also. The 
question of relaxing the recruitment rules in cases where 



the difficulty in getting recruits is due to non-availability 
of candidates of backward classes is a matter for the 
consideration of Government. 

94. Date of giving effect to the revised scales. —With 
regard to the date from which effect may be given to the 
revised scales of pay, we consider that they may be given 
effect to from 1st January 1947. 

95. Representations from employees of Local Bodies, 
etc .—Representations have been made to the Committee 
by employees of Local Bodies ( e-g., Municipal High 
Schools) and of aided institutions, that their scales of pay 
may also be revised on the same lines as those of 
employees of Government. Representations have also 
been received from Pensioners and Village Officers for 
enhancement of their present scales of emoluments in view 
of the fall in the purchase value of the rupee. We 
consider that these questions do not come within the 
purview of the terms of reference and have therefore, not 
dealt with them. 

96. Fixing the pay of existing incumbents in the new 
grades .—In giving effect to. the revised scales of pay there 
will be room for some discontent if persons entering 
service soon after the revision earn about the same pay as 
persons who have put in considerable length of service in 
the old scales. We therefore consider it reasonable that 
some weightage should be given to service rendered in the 
old scales jmd accordingly recommend the following 
principles:— 

(i) Where the revised scale of pay of any post is not an 

enhancement over the existing scale, the officer holding 
the post shall be given the option to retain the existing 
scale of pay or to elect to come into the revised scale. 
An election once made shall be final. 

(ii) The pay of an officer in the revised scale shall be fixed at 

the stage next above his pay in the existing scale on 
1st January 1947. If his present pay is less than the 
minimum of the revised scale, his pay shall be fixed at 
such minimum. 

(iii) After his pay is fixed as above, he may be granted advance 

increments in the revised scale as specified below :— 

(а) For a service of 3 years and more 

but less than 5 years in the 

existing scale ... ... One increment 

(б) For a service of 5 years and more 

but less than 7 years in the 

existing scale ... ... Two increments 



(c) For a service of 7 years and more 

but less than 10 years in the 

existing scale ... ... Three increments 

(d) For a service of 10 years and more 

in the existing scale ... Four increments 

Provided that the pay with the increments proposed shall 
not exceed the maximum of the revised grade. 

Note .—It has been brought to our notice that there are caaes of stagnation, other 
than in the existing tcales, which deserve relief. We feel that such cases of stagnation 
within the last ten years of service, calculated frua 1st January 1947 may be taken into 
consideration by Government and relief given in consonance with the above recom 
mendations. 

97. Reservation of adequate number of higher posts 
for promotion .—Many of th6 representatives of non- 
gazetted officers have complained that the prospects of 
qualified persons in the subordinate ranks have been very 
adversely affected by the direct recruitment of Probationers 
in large numbers at higher stages without reserving an 
adequate number of the higher posts for promotion of 
competent officials from the lower ranks. The question 
involved is one of policy, but we feel that in order that 

. there may be sufficient inducement for eligible candidates 
to take up appointments in the lower ranks of the service 
there should be reasonable prospects of their rising 
sufficiently high by the time of their retirement, and the 
recruitment of Probationers should be so regulated as not 
to damp the enthusiasm of the employees in the lower 
grades. The Committee would suggest that in selecting 
candidates for appointment as Probationers, the claims of 
duly qualified young men already in the subordinate ranks 
who have proved their aptitude for the work of the 
department by passing the departmental examinations, etc., 
may be given special consideration, as this will be an 
incentive to capable men entering service in the subordi¬ 
nate ranks. 

98. As already stated, we have not dealt with cases 
of temporary appointments. These cases, as also any 
permanent appointments which might have escaped, our 
scrutiny for some reason or other may be dealt with on 
the same principles as have been suggested iu this Report. 

99. We have given our most anxious consideration 
to the difficulties which the non-gazetted officers are 
labouring under and the various other circumstances 
brought to our notice and have recommended to Govern¬ 
ment remunerations which in our opinion will enable them 

8 
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to live in reasonable comfort and discharge their duties 
efficiently. We hope and trust that they will work 
enthusiastically and give their best, in return, to the State. 

100. We wish to thank the Government for all the 
facilities placed at our disposal, the various Heads of 
Departments for the valuable help rendered to us in 
arriving at our conclusions and the various non-gazetted 
officers who placed before us their representations and 
gave us useful suggestions. 

101. In conclusion, we wish to express our apprecia¬ 
tion of the work of the Secretary who by his varied 
experience has rendered us very valuable help and also of 
the services of the staff who have worked enthusiastically 
under high pressure. 

1. T. Sin garavelu Mudaliar, 

( Chairman ) 

Members .— 

2. M. Shamanna 

3. M. VlRARAJ IJRS 

4. M. Madiah 

5. M. Ramaswamy 

6. V. T, Sreenivasan 

7. A. J. Khaleel 

8. Lakshmi Devi Ramanna 

9. 0. Veerabasappa 

10. H. Hombe Gowda 

11. Belur Srinivasa Iyengar 

12. S. Narayana Rao 

13. S. C. Malliah 

14. S. P. Chinnappa 

15. S. G. Narasimhaiya* 

’^Supplemental Note is attached.) 

16. H. R. Guruv Reddy 

Bangalore, C. G. Ramaiya, 

5th July 1947. Secretary. 
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APPENDIX I. 

(Vide para 80 of the Report.) 

Recommendations of the Committee in regard to revision of scales of pay of 
certain posts of Lower Gazetted staff. 


Designation. 

Existing grade. 

Revised grade proposed 
by the Committee• 

stant Secretaries to Government 
Ton-Civil Service). 

250—40/2—450 

300—40/2—500 

stary to the Public Service 
immissioner. 

150—25/2—250 

200—20—300 

Idars 

175—25/2—250 

200—25/2—300 

ity Amildars 

100—5—125 

150—25/2—200 

Assistant Conservators of Forests 

125—15—200 

175—25/2—250 

me-Tax Officers 

200—25/2—250— 

40/2—450 

250—40/2—450 

itant Comptrollers ■ (Non-Civil 
rvice). 

250-40/2—450 

300—40/2—500 

Assistant Superintendents, 

125—10—175 

200—25/2—250 

ivernment Press. 


itant Superintendent, Govern- 
3nt Press. 

200—40/2—400 

250—40/2—450 

ity Registrar, High Court 

200—25—350 

300—40/2—500 

Imasters of High Schools and 
izetted Assistants to the Principal, 
jvernment Training Colllege. 

200 

200—25/2—300 

atific Assistants and Assistant 

125—25/2—300 ] 

[ 200—20—300 

irectors of Agriculture. 

150 J 

stant Superintendent, Veterinary 
apartment, Sheep Expert, Veteri- 
,ry Research Officer. 

125—25/2—300 " 


riot Veterinary and Live Stock 

150—10—200 


ficers. 

1 

- 200-- 20—300 

ager, Cattle Breeding Station, 
jampur, Bacteriological Assis- 

125—10—175 


nt, Serum Institute. 


' 

itant Disease Investigating 

200—15—275 


ficer (Sheep and Goat Pox). 



eries Officer 

125—25/2—200 

200—20—300 

itant Superintendents of Sericul- 

150—20—350 Minimum to be raised 

re. , . 


to Rs. 175. Rate of 
increment and maxi¬ 
mum to be fixed by 



Government, 

itant Registrars of Co-operative 
icieties. 

150-25/2—250 

200—25/2—250 

itted Assistants to the General 

175-25/2—200- 

200-40/2—400 

anager, Assistant Engineers, 
isistant Loco Superintendents, 
isistant Traffic Superintendents 

40/2—400 

d Assistant Controller of Stores 
the Railway Department. 

200—40/2—400 


stant Secretaries, Insurance 

250—40/2—450 


apartment. 


f 



NOTE. 


I have signed the report subject to this supplemental 
note. 

2, I urged before the Committee, in connection with 
our proposed pay structure, the following most important 
points via., (a) that the minimum pay of a non-gazetted 
officer plus Dearness Allowance, should correspond to his 
minimum needs as ascertained from the cost of living 
index figure; (b) that the maximum pay of the highest 
posts should not remain so high as 200 times the 
minimum of the smallest official; and (c) that the 
maximum pay of any officer ought not to exceed his own 
reasonable needs. In other words, that the pay scales of 
the lowest rungs should be substantially improved, the 
question, of revising scales of the highest posts being taken 
up in connection with ways and means. The second part 
of this suggestion was not considered in any great detail 
as it was felt that the question of ways and means was 
one that would have to be gone into, more thoroughly, by 
an expert committee. The first part, i.e., improvement of 
pay scales of the lowest rungs, ha3 been gone into, no 
doubt, but while the Committee feels that the best that 
could be done for them in the circumstances has been 
done, I must say that the recommendations fall short of 
the barest requirements. According to a representation 
made to Government by the Non-Gazetted Officers’ 
Association so long ago as 1928, and which was supported 
by irrefutable facts and figures, the minimum pay of the 
lowest placed clerk should have been fixed at Rs. 40. In 
the appalling conditions prevaling to-day, the minimum 
will necessarily have to be clearly higher. The Banerji 
Committee has recently pointed out that a liberal and 
broad outlook is called for in this respect and will 
ultimately pay. It is now fairly certain that we ought to 
think and act on very much more liberal lines, knowing 
as we do that even the Central Government’s pre-1931 
pay scales have now been declared to have been altogether 
low and inadequate. 

3. Coming to the question of interim relief, I 
appreciate the Committee’s recommendation that another 
month’s pay should be given as additional recompense to 
Non-Gazetted Officers, since the relief already offered has 
been totally inadequate. The one department that can 
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speak with authority on the cost of living is that of the 
Commissioner of Labour. That Officer has recommended 
to the Committee the grant of a two-fold relief viz., {a) 
improvement of basic pay by 50%, and ( b ) a bonus of a 
month’s pay per year, from 1943 and onwards. If the first 
item cannot be given, at least the second will have to be: 
and this, without further loss of time. 

4. One of the suggestions I made before the Com¬ 
mittee was that in the case of officials already in service, 
an increment in the revised grade should be granted for 
every three years of past service. Paragraph 96 of the 
Report, which is the result of that suggestion, only refers 
to periods of service in particular scales and not to total 
service put in. Unless the suggestion is fully accepted, 
substantial relief will not have been afforded to those in 
service. When this suggestion was made, members had 
not before them the Central Committee’s proposals and 
so I was told at that time that a recommendation like 
this had not been made by any other Committee. Now 
that we have the Central Committee’s recommendations 
in this behalf before us, I urge that it should serve as a 
guide and precedent for Us also. At page 361 (XVI) (2) 
of the Report that Committee has recommended that the 
initial pay of an official in the revised scale should be 
fixed at the stage next above the pay he is drawing in the 
present scale, and one increment in the proposed scale 
added for every three completed years of service. This is 
a matter to which Non-Gazetted Officers in service will 
naturally attach the greatest importance, and has to be 
viewed by Government with the largest measure of 
sympathy. 

5. I have tried to point out {vide appendix to 
proceedings of May 20th, 1947) the several anomalies and 
imperfections of the present method of compiling the Cost 
of Living Index figures. These figures are bound to 
remain imperfect so long as they do not include essential 
items like bus and railway fares, medical charges, educa¬ 
tional expenses, etc., not to speak of house rents (which 
should be treated as a variable, not constant, item as at 
present). The cost calculation should also have reference, 
in the case of the middle classes, to food-stuffs of the first 
quality, and not inferior varieties as now. In other words, 
separate cost of living index figures should be compiled 
for the middle classes. The urgent importance of this 
reform cannot be over-emphasized. 



62 


6. The question of welfare measures in respect of 
subordinate officials has never come up in the past, except 
perhaps in a few Public Works and Electrical Colonies. 
Some special relief to Government servants, particularly in 
the shape of medical aid in Government hospitals and of free 
or half-free studentships for childrenof non-gazetted officers, 
is most urgently required. Also, for the reasons urged on 
the 20th May, non-gazetted officers should be exempted 
from recent levies like the Profession Tax, Education Cess 
on Municipal assessment, Education Cess on the Profession 
Tax, etc., and from possible fresh items of taxation. 

7. With regard to Dearness Allowance, the Com¬ 
mittee’s recommendation is that for the present the 
allowance should continue at the existing rates and that 
these rates may be revised whenever the index figure varies 
substantially, the first of such revisions being effected when 
the variation exceeds 20 points from the existing level. I 
am strongly opposed to these italicized words. The exist¬ 
ing rates having been fixed in July 1946, I contend, any 
variation must be calculated with reference to the index 
figure for that month. Calculation with reference to the 
present level would have been justified if the revised basic 
pay plus Dearness Allowance at the present rates had corres¬ 
ponded to the actual cost of living at the present time. 
(The cost has actually risen by (265 —241=) 24 points 
between July 1946 and June 1947). Otherwise, the only 
effect of the recommendation may be a reduction, not 
improvement, of the rates. Considering the fact that the 
present rates of Dearness Allowance does not represent the 
full amount of relief that would be payable, on the basis of 
the basic level of 160, any reduction in the rate of allow¬ 
ance should not commence until the cost of living index 
figure falls below 220. 

8. As I submitted to the Committee on the 20th of 
December, payment of temporary allowances if adequate, 
may help an official in service make both ends meet, but 
his retirement on much less than a half of his emoluments 
(as Dearness Allowance does not count for pension), at a 
time of unprecedentedly high prices, will virtually strand 
him and his family. Unfortunately, it is common 
experience that it is at such a stage of life that an official 
is at his wits end to see through a few marriages, complete 
the education of a few youngsters, and incur more than the 
normal expenditure on account of medicine, pilgrimages, 
etc., not to mention unpleasant, nonetheless inevitably 



items like obsequies and ceremonies. His pinch during 
the last stages of life may compel him to supplement 
his meagre pension, if at all he is physically able to 
do,—in ways that may affect his very mode of living, or 
injure his self-respect, or do poor credit to the reputation 
of the Government he served so long. I earnestly urge, 
as has also been recommended by the Madras Committee, 
that retired and retiring men be allowed to count Dear¬ 
ness Allowance as part of pay, for purposes of pension. 

9. There is one point that occurred to me subsequent 
to the last meeting of the Committee. As stated in 
another connection, the Committee has suggested that 
Dearness Allowance may be reduced or enhanced on the 
basis of variations in the cost of living index figure. 
According to this recommendation, a time must come, 
sooner or later, when payment of the allowance altogether 
ceases. On the eve of the cost of living index figure 
reaching the normal level, an officer will be getting some¬ 
thing by way of Dearness Allowance, but the moment 
the figure touches that level, suddenly he will have to 
forego even that little. The total cessation of the allowance 
which he has so long drawn would naturally mean keen 
disappointment. The Central Pay Committee has gone 
into this matter and, for the reasons explained, recommend¬ 
ed that in such an event, an addition to the extent 
of the amount of allowance then subsisting must be made 
to the basic pay, (please see item 50, page 33, of that 
Committee’s Report, “ Summary of Recommendations ”) 
as a measure calculated to secure future contentment. I 
earnestly beg that our Government will order that a 
similar concession be extended to officials in Mysore also. 

10. In conclusion, I beg to say that the Non- 
Gazetted Officers’ Association feels grateful to Govern¬ 
ment for having put its President on to this Committee. 
But for this privilege, the case for the Non-Gazetted 
Officers might not have been gone into in such great 
detail. I must also take this opportunity of recording my 
deep sense of gratitude to the Chairman of the Com¬ 
mittee for the patient hearing and courteous consideration 
he extended to my numerous appeals and arguments. To 
all those members, — official and non-official,—but for whose 
sympathy and support many a point could not have been 
scored, the non-gazetted officers have reason to be thankful. 

5th July 1947. S. G. NARASIMHAIYA, 
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SCHEDULE 

TO THB 

REPORT OF THE COMMITTEE FOR REVISION 
OF SALARIES 


(Vide Paragraph 28 of the Report) 
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Statement showing the existing scales of pay, the revised scales proposed by the Committee and the average cost. 

Designation Strength (Existing Scales Average cost Revised scales proposed Average cost Remarks 

per month by the Committee per month 
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OFFICE OF TEE COMMISSIONER OF ECONOMIC DEVELOPMENT AND PLANNING. 

Statement showing the strength, existing sca'es of pay and the revised scales proposed by the Committee and the average cost. 

Designation Strength Existing scales of Average cost Bevised scales proposed by Average cost per Bemarks 

pay per month the Committee month 


121 


cn - 5 ? _ eo 
tji 00 O to 04 
rt Ol fllto H 


co CO 
CN CM 


◄ 

d 


< 

■ 1C 

O ^ 

kO CO 


H 

H 


< 

. 10 

o 

+ 0 * 
tO 03 


-120 

-80 

-120 

f 


1 1 

*? 4 

1 

CO 

1 

T 


w m 

1 

M 

M 


H H 


H : 


1 si 

I 

: 

j ® . 

ig'i 

III 

X 

1 

1' • 

' 

: u-J _«<m 

°i T? ? 

0 4i 0 

to T 

§ 

O . 

Til 

rl* -L-L 

Ill 

s4 s' 

s 

^T* 

gg®“ 


6 oi, 6 

^ go t©T 


■n« to Hfiria 

aj w 

05 <OCO CO r-i 


83S 


5? § t? CO O U3 CO 

CO CO ri H rtH 


Tit 

CM 
CM _ 


rtHWH^HH HHd r* f-* 


CM 

5*. 


80 OO 

gg 

9 2 

15-1—20 

11—i—15 
.1—i-16+2 C.A. 
11—i—16 

to to to 

rH -syi rjt 

II«u 

to to CO CO 

0 1 1 

O Tjt CO 

0 1 0 T 

too* to 

8 8 

11 —i— 

.5+2 C.A. 

11 —i—: 

L6+2 C.A. 

■ 11 -i-: 



1 

H 

ns 

s 

o 




























UNIVERSITY OF MYSORE (MINISTERIAL). 


122 


'S 

m 

O 

ft 

o 


cS 

o 


XJ 

© 

CO 

*> 

0 ) 

w 

CD 

43 

■+» 

§ s 

p>> 8 

c3 _ 

o © 
w SO 

*-*—i rR 

O H 

CO 

® § 

03 ^ 
00 

.5 la 

■s - 

’3 § 

© J -~. 

„ 44 

5'g 

a a 

© O 
£0 
w © 
-S 45 

d ^ 
<o 

a 

c3 

a 

<D 

ft 


-Q 


© 

43 

to 

□ 

£ 

o 

co 

a 

© 

a 

© 


CO 


a 

© 

P3 


§3 

° d 

(V o 

ffs 

gs 

J> Qi 

H 


QJ 

Sg 

s-s 

Ss 

»a 

03 d 

0 > d 

2 o 


T5 45 
© ■** 
.2 o> 
F.o 


v a 

a> o 


v- u 

© S 

p> & 

◄ 


o 

DO cd 

A'S 


M 

W 

43 

tb 

a 


Ph 


© <1 2 « o 
^ ca cc «*- 
cd • Vi O 
3Qd 

■s .g»s 

g &S fl« J 

O NS»S 

® u d © 

.b O H 'C ® ® 

C^.SJ^ 


•S fe w fcH 5P 

§J M .3 

I ®^5.s 

£45 w -r a 


» t- ©fO.JL 

i^ § s 

S-.9 o” 

P* O rri 0 Hj 

8 g g'.s » 

® 8 <* £ J= 

•+3 « _. 

®"S a • 
o £ g 
■+» © o ic 4 »o .2 

id +>WH to 

O 

_A._ 


cc r ^_ 0'S 

05 t~ CM OJ r-1 JS 

co'wmoS 

rH rH CQ OJ 



<*> ^ 


I 


45 

+a 

d 

o 

a 

t 

d 

d 

' Vi 

OJ 

04 

& 

9 

CO 

05 

CO 




CO 

t- 

00 

CS 

l-H 

iO 

rH 

U3 


rH 


be 

d 


„ I 

4 cS o Offl 
» 45 Q C, ra 

pi o 51 

” o o 

fc «■ 


» 

Kl 



m 

w 


i 


« 

H 


J 


fc- O* CO »0 CO O t- H9>0 AO 

OD Tji cc CC O CO‘0'-iW«OC»C-t- 
4HrH«05r-.O^t>CNC0t-lO«) 


OOMCOC 

If! >fll Tji H C 
COH-^IO 


b oa ua io 



JL °P r< c 


5S§ff; 


7 


id s 


s 

... . - I § 8 

111^51^181 , 

COAOAOAOAOCOACJ-^ OJ U2 

m I 1 i i II ii 

COOSQOOOO 


CO 00 CO CO ^ 


rH rH CQ CO »0 CO rH (M fc-CO rH rH •*< rH CO « fc. rH (M 

rH ^h rH t-i -H 


■a 

■** 

H 


t»o » 

2 na ■*> 

§3J 

SMo 


aS 
^ a 

d d 2 
u § ® o 

g 3po 

Pa H^‘C ^ 
efi O 2 _. (D V< 

KQ m. 3 «a fvg 

tX M >» V( O p {H 

§ .s*-ato5 

s fo2£ 

OQ 


I : : : 

d -g 

© d 

a © 

45 0 

.2 3 3 

S'® B-S 

ca p © a 

■S|<3 

B -C-3 

“ 3 g 5 

fl 04&O 

B a © © 
otoQH 


o 

B 

T> 

8 


M ,S 

2 g 

o B 


BHB 




EDUCATION DEPARTMENT. 


123 


§ » § «. 

-§ g'g--«.£'§ o 

“2 <§ «§*§ 
to d 3 


zz ® o ^ _ -3 
d ^ 2 fl” h 

O © > .5 O 

1 s-g * a® 

S fe S 5 "! a J 2 ■ 

g„H<£|P a-P3 


D © *? © 60 *■< 
ajq« a o 

■» 43 -a-K — 

2 a «'§ 

03 49 

3 ^ ^ 2 

a.g^ ~3P 

O to o © © 

§T3 jj'S-d 3 
UfS a o .© 

« ^ 2® m3 ^ 
S ’Hh 60+= p*£.S 


.2 o 3 & 8 *S 

efl 4 -' © . .2 £ -P* • 

, © _a >> a d ■*» 

■w 2 ° O 2 

a-g - ° S 

p 2 © 3-3 ©•§ 2 

^ © > d -2.S G o 
® , r , a2®*oc! 

^ M tlO fl &49.S 


r-400 t> rl 


co coco 

>* V \ 

rl I-H « 


eococ© ©» 

m £ 

<50 <N -H t- 
COHQ O 
CT »0 CO 


o : : «s 

T T 


o g* 

c 

r| »S 

iS So *o 

«C O I 

>> § a 

-° -H-f! 


§ ■? in 

a S S§3 

O V “' WWW 
r-< 1C CO t> 


CO CO CO ©> 

^ cs c* 

l^sgsss 

*© ^ °i. c v<-' ri 
(M CO 


§ g 

toco 3* 4 

lUi 

is s e 

co N * - ' 6- t— 

<N ^ 

» Z? 02 


T se T 

i il i 

T-i II eg 

iO o Q *2* 

__^ t© *© ,—,CT> 

e S'- ea‘ 

f —\ /- K — 

<Si CO co eo-co 


— qo t- t- 

H rl CO O 

c* 


8^ § 

eg c 

! I 

■ij 

[40-2- 


8S888S 

r ' CO OJ i—11—I 


CO 00 rH Ifl 

rt l 1 

t- 1 
X« 


pigSSSS §ggggsl^!S 

■i I I JLI I T ! I I! I I I I I- 

i lO CO CO CO CO Ifl ^ m 02 H m <»5 H H 

o I I II ! I I T ! | | | | | I 

O O O O O <-0 O OOWUJOOiCiCuJ 
r-* 4© CO U5 CO IQ C- IQ CO CO 0* *Q CO OQ £5 


(SSSggS 

31 I T I I 1 Is 

TTTt I Tv 
gsgggss 


i§s : iig% 

f uUdwI 

o I I I I I 

isggsga 


3M> UO-^cp o 
^ S eg ^ 

cf 


5 <© ^ GO rl 0'S 
l O^cgo 
co CO CO 


-4 CO CO O) * VI 


:»S§ . 
sii % 

g o 

C_ 0 J3 
Z/)nSn0 o 

i§s “ 
12-2.1 w 

W3 «r S12 .2 

w o“q .2 

O J M . -r 

■w O -* © 0 

©CQ^h 

O +3 ed 

<dJ3 o *H ^ 
ea bcj3 CuD^j 
P-13 O fflH d 

S 

s.s«Js^ 
4j £ S.s 
g | s ssa g 

o -g S5 <1 O cn 

r* 


: 

J3 

: 

| 


bo 

a 

u 


m 

,g 

■o 


1 

to 

© 

© 

-d 


-g 

tn 

o: 

© 

OD 

o 

© 

CQ 

«a 

05 


bo 

s 

o 

'S 

c 

o 

60 

a 

d 

o 

cc 

-d 

.s? 




.. . *• -r jg 

•y © ©.© «-s 

o w ce 



124 


«Jrt3 ® ® 

.a a 9 £•" . 

*• I 

*83**7 

n5 ^3 *iA 

g-Sgo. 0 ’ 

•*3 -»3 P ► ra 

I US'S « 


-s 0 S 

8 Is. 

«j w ft 

co 

■+3 »HI I <0 

M c- I ie 

sf 


t> OJ 
CO *-I 

c5 co 

to 

\ 

rH 

si 

1 

<0 

S 

pH 

CO 

Oi 

G» 

1 

Sf 

CO 

CO 

33 1/3 

263 1/3 
466 2/3 
610 

S 

rH 

i—( 

pH 

CO 

g 



CfiT 


s a 


fr- ic co 

C<j <N 

sail 


t Jill tfi ii I; 

o bm'M’-' g.-g^ .s^. - ;sr 

03 rs —r» p- . o «w J* eo i 


SQ HC»rf*r*S HdH» ^ 

i® £ £3 <3 22 £ ° 0 0)t*0 O^eOb-OOrHQ^coOeOCD p?CO OJ O »H « 

HH ^ co eo °o co c^> <0^3103 onowMWjcto© iccooicdhosmio S3 »P 

I-H 00 VO CO r-^co cc ^ O^CO "W(NU&COrH 00 C$ & H U5 ©| 

;N US .-T i-'® t-'co rt' « CO 


• ^ <M _ a i O 

05 —I lO O O O O O I o o Q O oo 

« sL??777 >in f.T’T—o., 
diillu liil J, JU 

•-( rH I> IT3 lO ^ CO OJ Ci IQ r-t H rj 


I I Oft oo ^?r- (ou) I 

ir ~ ! 


5 rt $® |S?S ' Hwe, ~8g$gS‘ a §m’-<8SS 

* hc 5 t»0> o» 


*§§.£ s’a S g«.3 

jJ: s-h *or }-> 

• SoqO tcOH°S 

^ Sh r- 

H gO 

*q 

-*3 

o 




MAHARAJA’S SANSKRIT COLLEGE, 


126 


<D 

> 

tS 

ID 

as 


a 

pa 


a a 

ie s 

s a 


CL 
4= S' 

a o 


Kj 


a 

a 

S 

S 

Ph 

S! I 


3- £r 


I $ « 


H 

« 

o 

03 

a 


CO § 


T 

co 

I 

M 

W 


1 S'"?® 

qS 1 » 
"J 1 >9 1 

8 

rH 

| 

*>* 

O 

IO 

2 1 

o® 

LQ 

tO 

1 

t 0 ? 

Is 

2 1 
-8 

l 

g- 

1 0 

1 

H®rtCO 

OJ 

SS 01 § 

CO 

05 

CO 

CN H*H»CO 

rH t> \ 

■«* CO rH 


N 

*H 

05 O 
88 

OJ 1 0 
cot» 

CO 

8 

rH 

CO 

rH 


U> CO r 
H H Ol i* 


.S'S 


ggS 8 
7. 1 I 

I ^ CJ ‘O 1 

.10 j I OJ 

09 5 I its I 
pagusc « 

CO 

I 


7TT 

OJ (N rH rH 

1 1 1 
OOO 
- ^ CO ^ 

= i 

1 


IOCCCJH - HH 


£2<oe*eorH hhhwh FH 7l. c, T!- r 

^ - - fH — — 


W) 

d 

8 


<D 

-fl 

HO 

ti£ 

p 

*5 

o 

-C 

to 

-*a 

g 

i 

-h=> 

e3 

hh» 

CO 


_ fl 

• • • «CG 

CO GO O 
^ Jh 

® ® rd 
J J u 

s s 3 

i 3 5 

HH n 


fl fl 
eQ c8 


,ss.| 


o a a 


a ■ 

ai 

PH 


<D 

S 4 

fci .6* 

54 
S 8 
« * 

88 

-Q jQ _ 
* ® * 
— ©-* 
2F fl fe 
fl *4i 

300 


: : * 


4 3 

o o 
H H 


• nS o Ail 

I £ a g ® ® 
J 2 $2 © » ;«S a 

■-pa, icwd 

a »-i 


£ at 












SCHOOL FOR THE DEAF AND DUMB BOYS. 


126 


: o u »M 

: o o 9 

^ » & 


© c ^3 
© o 
« ® o 


„ ft 05 C 05 05 CO 05 CO 05 05 05 05 

s® \ \ x Is. S SSSS SS \ 

^ Cfi to Gt *31 H«rtN (N ^ m 

ffl ‘o3 CN rH t> TH CO«W!NQ(M5 Q 

p2 ^ S N CO.C'-^t^T^S-^OO CD 


COW ^ H (M 
s s ® i> 
W <N j «£i I O 


’ ^ ^ ^ *<J 

fi o o' « Q 


S' 

O o 


g j « M CO CO 

& o I I I I © 

. O • O • Q O O OOQOlOOOOO 

t H Ifi CO O W • 10 - l® •CDi®a5iOiOlOiOlOtH 

s i w i H r. iTuuiiin 

I ^ (N (N n OI 3! OJ 0 irrt«TttCS«C>l(NOnO 

Q I ! 32 I os I tf I « ! I M I M i I 

®J O © © © O ©OQQO©OQO 

rH «5 Xfl Hi Til © CO © CO CO CO CO l® 


COCOCOCCCOCOlOCOOiCOCO 


3>« H |« 

5 Cr- CO O 

© 05 i-H 


© ^ „ 

I cJ 

<9 |J8 
© ®« 
* h8 
or W‘“* 
d 


1 1 W OOiOO W500#0«>0tftc 

. w in © m w co in cocoe-cnn-coinco-* 

2 I I i I I I I I I I U I I I 

Ph in lO CO CO CO r-H CO WHr 

YT ! I 1 l ( ] I 1 i II i I 

I I o io m o in oooooooqc 

coco in coco (n co ®j c* m ©j m a co55 c 

II 

m in 

CO co 


H rH rH rH rlrlHrHHr 


rt Or^ O C) “H O 

O ooo§ §° H A.2aa». 
O PRO’S .1 .2 II 5 


(2 = 0 T3-§« 

£ *<( a -hehm 


O o 

: fr* H 






















SEI KRISHNARAJENDRA SILVER JUBILEE TECHNOLOGICAL INSTITUTE. 


m 


CO 

c3 g* 


CO CO CO 

rt ^ cJ 


A 

9 to- 


r °, I* 


,jQ <n a> 

rr~t 


cq pq 

H « 


c3 o if 

i |S 

© © 


S 8 8 SSSg? 


S3S38S 

M M M 

C3 <N OJ '’N <N 1111,111 


_ <N <N <N 0» <N OJ 
I UJS.S'vNNS, 

ic io »o va io ua io 




I I I I i I I I OOH 


I I I o O r 

II I ^ 

won 


i i i i i i i 

HHH»«r10li|!l *X 

1 I I 1 I I I 

IQOiOlOkOiO io 
C5(SH-^HH rH 


rHrHrH-HrHrHrHr-l-Hrtr, Hrt rlH-IHH’»»IS rt rH rH rH h* M CO CJ 


; sgi 
Sg>.gg| a ; 
•■s-i-S-Sfl £p 

X fflfl O h 

© >VfJ © o fa 1 

§ d i 

5.9.9.SA § I 

u u ^ u w %C 

© © g © 

* h h h w 

33.5 5-2 

o © o o JS fe 

^h^hEhp* 


u d 

O 3 

sS § 

h g 1* 

gif .» 9 OtS 

:£*S§SsSJ5 


' H rt -u QJ 

5? o a ,2 

§^'C*S 

i?afto 


§ Sm 

5§ 2,g§ 

3 2 §£S 

a 1 ,g a .9 jjf 

ISi’b'eI' 

S^-s-s-si. 

I) © fl fl 0 &< 

3 * 3.23 ■ 

0 4J-W43-W ' 















SCHOOL OF ENGINEERING- 


128 


O 

« 

© 

SP 

u 

© 

► 

«a 

© 

A 

-43 

Pi 

c3 


° a 
® o 

spr 

g$S 

p* ft 


P3 


3 ja h a « « S *»» •*« 

g- S-gM*- Jp, 

g '4§ - S'g « 

3« 0 3 .s5§:l£^ 

g5§° £-"530 

is l-w-S“gji2 §o 

S'S ® £ .® t> ^ « 

g £ 8.2 £-£'3 5"S ®.3 

QfC a d »h 01 P P «■*» 


co co co 

NNNN. 

nOJIOUS 


S meocooo o ^uo«53p 

C- CO CO JO 03 CT. CO GO CM 00 CN 
r- <M CO i-H r -1 


a 

s 

o 

O 

© 

A 

43 

>» 

3 

© 

© 

O 

Qi 

O 

u 

Q< 


cS 

o 


© 


p 

8=3 

&a 

05 d 

J® g 

ea 0 
o w 
w ® 
rp rP 
©+* 
.2 ^ 


«§ 
bo a 
«a a 


« 


CN 

*H 

05 


1-1 a? 

i A 
1 l 
n « 

S'— m w 

vis 0 8 f 

cl I I “08 I 

ItillT . 

HCOiOdWH CO 


T 


I o o t- 

CM CO CO (N 


1 I I 

inH <■«*»■* 

I I I II 

qubcNoocp 


a 


iO 


co 03 co eo »© ws -v. 

^ 'sN.S, NNIO 

CM fc- CM <N H«H 

OJOOJOJ«OU5 «Sl iT.«OI>HO 
cx>xhgco-^«>a>coc^M< , -'<N r -. 


> 

© 

M 


ca 

© 

© 

DC 

o 


be 

p 


N 

W 


S 


o©«b 

8*17 Too©*© i22!S 

H I I 1 IO t> U5 CO HHH 

I 5^.52 I TUI I I c 

lO‘C‘OiOCI'^COO^ClrHpH-««i 


i i 1 <Uilil.il iiJ 

rH o CO t> 55 Ml 10 CO <M HHH 


- tS 


DC 

S 


H^^HHHWHHCOHOJH 


© 

5 

DO 

0 

> 

o 

A 

© 

•43 ‘ 

fl : 
© 

a : 

© 


OQ ' 


I 

c6 

a 


© a ® 

-d « -a 

O 3 o 

s s § 


„ .a 

~.3'E 
s § o. 

3 a P 


. a 

*p p 5 
d © ft 

3 a o 


If 
_ © 
3 3 


p So 

-^1 
a a 


«- o 

o -H» ^-v 

40 r-i 

e| f 

-p Q> *S 

® a 9* 

pt-i {►» 


p 

& JZ *0 U 

ox a® 


* 


— — „ .Qjto —■ •„ 

© ©_w © u jC fl ® 

O e*73 S 3 8P 

r oO fl. 4 akjrrp r g a 
S'Th 3 fltuS ® 
T> y- r O p*^ — “.® O t> 
■» o 


- ------—■ Extra cost 

Total ... 2,893 3,377 484 per month 

Total ... 34,716 40,524 6,608 per annum 














129 


cSO fi ®N, 
XJ'O© 

&0 ,-P 

{* © d ) ph 

b %*>£q 

o S £ cn»0 
. « ft > . 
Igg^.s 


<a rtf fl d 
d o „ • 
tx ca •+= ‘Cl ■ CQ 

a o o “ .S ■ 
ft.i SH 



fcf 

o 

O 


> 

< 


nd 


cJ 

a 


(/» t/3 

o 

"3 ° 

r/) 0 > 
■p X5D . 

5 g 

~ <D 
- > 
r j cs 


■< 


00 GO 


O ® 
04® 
O Is 

fn .T5 

^ a 

is 

o U 


•g >* 
> ,Q 


^ l 

o 


CO 

iH* 

S CO 
CO 


iO __ 

- 

l 2 • s I ” 

ToStsS-S 


ii 

it 

o o 


a co o> 
c? 

^4 CO <N 
C-« lO 


§ § s 
1 1 7 

CO to to 

M B eq 

8^ r € W 

O O 
Cl o> ^ 


s 

t 

1 


. C*<£> 

CO " ■ 

K 


<DCD«HOiOO‘acoOHt'OCjOC 
—4lO'9<COlO , V' , 5l^CD t ^OOU5l5t>^»C 
Cl 04 CO CO CD 


CO CO CO 

NNS. 
(N H n 

>CiCOp> 


. 5 (N 

r* «C 


CO CO CO 0 
©7r^«-'‘ r 

•SSS5 


4 fi, I 

£ li s 

Cl to CO M 


««« 
fr- P d* 

C» o 
Cl 


.5 § 


zo 

G 


% 

•M O 

•1 8®» 

M « 


888£i 

.774-A' 

«T7l<U' 

O Q to to to 


S 88 

Joli 


CO 


to to O Cl o 

M I til w 

to tO O to 
Cl CM O Cl 



_. . gg ss 
7 i III If 

"444*1* 


r-t CO CM r-i CO 


s § 
a45 


u g M 

® 2 *3 

-%ja H 9 " 

p**-. * * p 

£_* * 3^ 

£x o (Q ‘-Xs a 

O O fl.2.o 

d - d-wfi 

« o 3 * So 

OQiZi WcG<$ 


j- o 
p g«a 

0.2 *rj 

.3 £ a 
> £ .2 
£ p*o 
a a t/3 

O 

S®g 

C£Sfc£ 


1 3 

.2 o a a 

oa nd os © 

•2 £3 

E? 

2 8|f 

2*oS| 

Old-*3 

o 13 o £> rd 

3s£3£ 

17 

















Agricultural Department— concld. / 

Designation Strength Existing Average cost Revised scales proposed Average cost Remarks 

scales by the Committee 


g . 

m2 8 


CO CO os CO 
N.>*. NX 
>- Of Cl r-i 


CO . O CO 

N N N 

Cl r-1 


03 eo<x> OJ cc toco cn ao 

^ os rr 10 CS CO>T t- OI 

i-l Q* CO fH 


H* ^ to 

CO TJi ^ 

(N ri rH C* 


USUMOIQ CO CO to to 
ri H H n ~'s. - 1— 'r-i 

NN\N rlH NN 
GO ^>1 ao GO 

_ r-t rH co tft _ 

SSoc mcq ss 


8 o' o< 

r-t CO tOC 


I M II 

5 0 O to to in 
5 t£> CN to 


CO CT CO CO OJ 


1 I I 

o o to 

co co OJ 


rT 7 rill 

I I I ao to "T 
5 to to ao r- 1 r*'-* 


co oi oi <N 

i i i i 


co as coco co co co co co co co os co co 

r-i C? <N Ot cf C? •HricTrH^h^i'cJ 

MO TtOOCOQOOtantD c OO h co « H n 5 ao ©u 


4 esssssssssssisgsaassssmassaasssssssasss - 

P5 r-t T-i rl r-t r~l tOr-iCN I (g 


O OO QO O to 

CO t> to (DO 35 in 

T l^CSSCOOOtOtOOrHtO-HlOtOC 
,> | 55 J l Tr« I CN I rl -rjt C 


1 1 1T 1 11 1 


Z II'** |« 1 ^-* | 1 1 ill 1 1 

M s is 8 ^ S OI CQ <N (N CO <N ©5 8 




‘t^'flt^COO^rTlOrHCOr^fH r*i rtHHrjlHOlCCHHtCIrtrtHrtH^ltJ ^ r~< 1 | r- t ( 1 


£ U 

fill 

JoW 

® 2 O 

ris 

O W Ih 


a S3 
a o « 

00 pqE 


a u 

ss§£ 
wg 
2 * 9-3 § 


























AGRICULTURAL COLLEGE, FARM AND SCHOOL. 


131 


*5 1 

99 

8 | 

a 1 

g a 
© 

> 

c8 

© 

*d 


T3 

fl 

© 

'© 


sp 

S 

© 

4 


SO S> 
S.'SN 

HWI> 




-Joaoicoto-oo^eooooo 


fl 

ill 

• o © 

O fti 
eBOO 
£8 
mZt 


o 

O 

© 

_d 

►» 

■8 

zn 

a 

o 

a 


d 

c8 


cC 

© 

03 

tJ5 

d 


© 

© 

JH 


o 

© © 

O <Tj 

8*1 
P.S 
«> S 

© o «Q 




tn © 
© »3 

"S 1 * 

o 

CD 

r © 

03 . O-j 

'> 

© 

M 

© 

Xi 


u d 

© o 

§pa 

I © 
4 * 


ttC 

.9 

'•** 

.2 

M 

W 


■& 

o 

2 


J,§ 

a ‘i 

pSb 


flfpiS $ 

1T ^ii I 
S3S 8 


M 


00 «© 00 

SSof 


sL 


I§s 

SI IS. 

4 i| II 1 


9 


W5 

*** P-N 

I 0 

s?7 

II 


*■< <0 fH *■* H U5 


s s* 

li 

«« 

ws. 

SS8" 


« 

p4 

SS? 


.M nn i 

jsjlf^S slsl S 

»H 00 C- r-1 


i2 S 8.8 SS i2 f® <2 gp«D«oasoiaooocN®eocr5 

»ra i5 a> ot I'-ua ©o>^^3>c-QoeocoNc5x 


QO S s § 88 

2®$ i 2! £ I ISi 

I I I 2 I^SS 177 I | 

UO *© UO «0 CO CM 1 I -v 

iii Mi 188 1 


r^i-4COt-^*C4©lC»r^« 


!f 


© 

-a 

-4^ 

t>f> o 

d .o 


o 

-C 


a 

© 


GO 


a 

&D 



© 

9 


£ = « 

OoJ _ 

"3 Cf 2 © ® 

~ '-2 S S 5ft - 

© l©^gfe©a 
^ £ail£~«g 

.2-2 S -a -jf g .2 S-o 

3 g 3 g g E j-Sb 

4) P w w 


T3 S 


: fl 

© I 

co i 

CD J 

S E 


fc < 

■Sfl 

«5 ©4 
o © i 


s : : 


Ti *3 
■** ■*« 
O © 
EH Eh 


CO ^ . 
fc* a) M 
© c © 

> 3 £ 

s C © ? 

.5 Rows*. 
S «a 2 ■« tH 

j h M n,2 
J o G m oJ 

i o O O . w . 


r p ’p I 

a ce i 

© © u .« 

ww<i33op3i35s cm 





















, DEPARTMENT OE VETERINARY AND ANIMAL HUSBANDRY SERVICE. 

Statement showing the strength, existing scales, revised scales proposed by the Committee and average cost. 

Designation Strength Bxisting scales Average cost Revised scale proposed by Average cost Remarks 

the Committee 


132 


* 

d ^ 

.2 © 5 

■sgis 

■O fXS 
O 

u o 

d 

tX>o ° 

.S'S © 

h 2-R 


© 


g 

^ d o 
* 

i M h 

-> ©o © 

* rd ^'d 


. © 

SJ3 B O . O 


d.S ® 

§ 

.5 © ti 
UD© © 

^ & 


w . o 
ed 50 J 

M 


=~is 

-bS.&b 

o 


eo to 

CM 


8 

(D 


CO CO co o> CO 

XN.N.'v S. 
<N »-* ri oi r-t 

US «© « CO fM CO * 

CM CO t- 00 ^ S3 ! 

00 CO 00 r-1 



J> 


o CO | 

I I i 


8 

r-H 

1 

I 


pq » •v « 

W W I 

f f flJifS 
1 3 23UU4 


3 o 


>J* to CO <—t «—• 


GO £.0 «© 


40 05 -«» CO 
U5 CO i"* - i—1 

c5 us 


£2<g'tfC'J’<*lC«CO< 
^-g CO W CO (N ^1 C 
CD CO (N r-t 


i 


+- 


o § 3 

23! 8I33S2 
K . n^o i iii 

?iiirTiT7r^ 

oSSSS §88323 


I 

a 


o 

°T 

co I 

i ^ 

TJl ID 


CO to CM 

J I 

OQ 

td«0 


<N I C* 

\ I 

CO t- CO r 

I I I 

mSSr 


c5 I 

• CM 


1 I 
83 


rH r*H Tp 






133 




sas hi 

11 

© >» 
A ® 

a 

tuD O 
. . . a u 
tn m to o 

««« S'® 

■g - 2 § 

w -r: M 23 

:-t5.s« ®-° 

OflH « 


>*. 0301 CQ 

r - * HHpi 

IO CO 04 CO 
JO 04 CO 00 


IQ O* 

t2"o o?to 

CO 00 r-f 04 


US 

00 


MlOTOH a CO 


coot 

CO w; £ 


t*C0O *-H to • 

t- £- Ol C0U5C 

H CO H iH C 


*o — « 

CO 

OMH 

CIO 



US 04 


tn»»ge« HHfIHHO 'H’-'fflW (N <e <N rH-H 0) JJ rtrtrt •5K5 tC rt« 


S 

3l| 

O eg O 

Ph^H 


O § 
Am 

go 


tf0Q 


a flj 

S’Sfc* 

<j © 2 

►»> .s 

. or II 
>i+j P -*j 
O e6 efl <t> 

•9 g 

W>rO ’» +» 


ft 

M 

w. 


T3 


! a o o 


5*VO »+* »«H OQQ 

o uj is o a.—< cd 

»o 

5 


ft 53 2 

© «g *® 

© +» op 

H W tB -P 

a*S 2- fl 

<u > -g 

ua^ft fl 

~ &-S §-g-g 

°a£ 

gco£<IOC> 


s 

© 

*0 

:0 


— w 

-a ® 


:0 

I 


-f .p p m * « op 

© H W -H © -3 * 

t- g^Ofe-gO 

® a 

O «j 





Department of Veterinary and Animal Husbandry Service— conidi . 

Designation Strength Existing scales Average cost Revised scale proposed by Average cost 

the Committee 


134 


s 

o 

S3 

te 

a 

o 

[ft 

«e 


tf « 


P3 


T 


*o 

03 *-» 05 

03 

CO 

03 

\Q 

rH »0 

03 

lO 

03 03 CO 03 CO <-H 

N SNi 

Cm aO )C 

cC 

P* 

»o 

3 d CO 

t- 

rH ©J"rH G? CT rH 

ssg 

ca 

ua 

CO 

GO 

UO o 

iC ^ 

QUO 

OJ kO 

8 

—' £5 CO OXON 
<£! X t> OD HJ< CO 


rH 

rH 00 


■+ 

rH 

: : : 

* 

* 

i 8 

: : 

* 

• ; : s : : 

8 

| 

o 





8 

| 

1 

<M 

cl 





1 

£N 

1 o 

OGOo 

i 7 7 

1 

I 

-35 

-25 

S3 S 

i i 

8 

7 

S d O )»)o © 

H kjl <N Dl 

1 i mi: 

77TTTT 

1 1 1 

T-> r«avs 

1 1 

1 

rH 

| 

1 

T 

77 

■ i 

r*» *» 

1 | 

iO 

1 

^■i£toJ 6 

0^0 

coh£ 

1 

8 

1 

8 

JU 

03 ej 

1 1 

00 <£> 
rH —* 

1 

8 

OOOWOIC 

iO 55 » CO (N rH 






CO CO CO CO oo 

c7 ^ 


£ £ 

«ooh 


CO 05 to 

5S2S5S 


10 ) 0)00 < 30)0 0 


isl 
J, J, 


liii.u 


3 »C 

I O O 




T 71 fN 

isUJb 

1 U 


CO rH 30 HC 5 W HHHH lOPOJCQr-'COCSCDCOrHC'JrHlO 

rH ^ r- < 


©* CJ ©• C* « 


‘I 

S 

B 

H 


a s a 
6-g-g 
® « ® 
sjsfs 


0 ® 
e8 ® 

i .g I” 

iss^s. 

a> & ?1s £ . 


® - 
ft 00 

it - » 

£-0 © .5 

© d o *- 


! ic ta ' 

i a fc 


B o 

O (S 

fi DO 

£3 ft SP 


<u 5 

a w* or oj ft 
cfi ®.9 © ff £ . 

a aio O s » a ' 

CtJ 1 mIS 


2 «J § |||« a &||Q|Ofi^ | s o a of 8*Eo £^J 5 

ft *< £ « ft IS ft a ftfc <« Saco ft Fen 
’S'® « 

Q H 


-a 

0Q 


^ ft 

.S s 


© 0 
® O 
© 
m ft 




Field men . 2 30 60 (2)80-1-40-2-50 ... 82 2/9 


l.°5 


§ 
>~L © 

d N 

d «a 

-g « 


cu 

s 


.fi b 
o d 
^ © 


© © 


few 


M 


co 

c? 


CO CO 
cS’rt 
to CO uz 


CO d» 

N 'n 

H." 10 
04 CO Q 
r-4 «D ® 


CO 05 
C^t- 


SSE 


* 


£ 


cn 

H 


m j 


w c*. 


fl 

S» 

o® S' 

to Q O 

7*7 

hi 

fc*- -40 ‘O 

£33 


r 

OCOO 

f tot 

m'1 


S I ! 

CN rH 

i I 1 

iCOO 

j CO 

ESS 


i 

1 
lO 
H 

1 
C~ 

S 2 


to 

w 

Oi 


J, IT 

J JI 

^ ” rH 

o S §'§' 


58* 


CO CO CO 

2??S$.gS- 


j§ 

5 to ^ao t> ao^co^io^ 

© iH »-Tof r-T 



s 

2? 


COfHiHCOiH 


8 

r>4 

•jgs 

© 


i OO *fl.«SO T U3 iO 

•fWW-n 

)C4H«HrlWHH 



O)iHU3COe6OC0CO« 


d 

OQ 


| 

< 

cT 

o 

*-3 

<• 

CQ 

fcc 

I 

© 

s 

to 

© 

1 

© 


© j* 

¥5 

9 -a 
« % 
gtn. 

a k 
a © 

J w 

® 2 Jd © JO "S 

sSssg-3 


1.2'§ 
•S fl.® 


*3 

I 



T3 

fl 

d 

o 

P- 

s 


S 3 

§C 

J 4 ®* 2 * 
"3 * a 
o £ o 

tcRp. 


















136 

















HORTICULTURAL DEPARTMENT 


137 



a 

® 


■5 


§,« 

I! 

A.-S 

« 5 

o g 

cB O 

SO 


► 

© 


> 


a 

'-3 

<c 

•»-< 

H 

W 



© 

^3 


W 

P 

(D 


2 


rHrHrHrHrHr^rHiH 




© 

-*» 

W) 

P 

O 

^3 

GQ 


CQ 


fl 

sc 


I 

is : 
fl * 

l* 

I’S 
a * 

AM-% 

D U W 

a o> ca 

■S3| 
s-g I 
w S 8 

gW< 


1 


s : -a 

9 | 

a w 
0 ® 
O H © 
© © fl 

43 Q P<0 

^ a 


a a 

© ®rfl 

^ © to 

"Is 


8 

:1 

•0 

o 

s3 


1 a 

I cl 


ll ill'll ff-r. 

.a s'S'S-slSo^ I 
s - iS 2°s2^c£ss 

cC © co 2 e8 ^3 O (8^ o © © 


C4-**M 5 t c( ® co 2 e8 s O (8 <’0 o'** © © 

- Ka* 5 gfe-s a a-2 .2 2*3.2 Q'S-* S £ 
® "*f «a r a 2^ h®_^ 4*2 — bjgpSS®® 
!32 ? o S 0 0’S « « is - ► ► 

1 8 a | SS 8“ “ S'S 8-2jg $ 0 = 0*00 

io5-*«83« 

O -e A 


:g ; ; : i ! :S 

•4 tf 

© b 

* ® S £ 

‘HS ® 

© j> £ O u *3 

* 5 © u S .'S 

ut § 

•® be '3 © 5 o 

Q g © § I q Ap=< 

-*•'►>2-8.3 § 2<h 
pass-“©r*9k 
s * 5 3*3 

C4CQO*<CQO^fe 


m 


18 




Horticultural Department— contd. 


138 


ftco 

5^ « 




OS CO ft 05 ft OS 

N SN S.-S s 

H»K3 rH Hte^O rH io — »c 

CO O ft CO Q CO o°2 © 

rH 35 CC rH 55 to 00 © 00 


2*1 rtM T 

Sg »«w 4 

O Q lOA Q 

" ®- II s 
.a II 

« 


§i s 


l|l M ?! J 

i-i in ii i 

4 d d 


**^8 SSSS •* S 2S 
3 55 


Hbi^ 

£ 

£■©£ § 
GO 

C— 

MHaHK 

05 ft ft 

? 

I 

§gs 

dg 

ft 

.>lO ft 
*<s« c© 

§ 

75-6- 

80—2- 

30-2- 

rH rH 

rH rH rH 

1 

1 

1 

: : 

• • • 

• * • 

: : : 


•B 

fi 

£ 

3 1 a 

• w .i « . 

:*a a i : 
a*. 

* 0.2 
IH -d fi8 

$A& 

$2a^ 

* * fl 

|0W-2 

§.0-3-2 
s S'2° 

•S ® ” 8 ® 

J«,SWo 

3 


M « 

*2 

® wg 

oo "S GO 

■gH § 

Q] « C 
CO >H ® 

©T3 J 

^ Q«>h t, < 

SjSfllJ 

42 S S i 

■P4C0& *<Ph’ 


i"^=srf ii!:9Si;?l°J 

s S-s-S.8,1 £ J .2 g 2 J .2 2 8 5 

m uv 1 ® «S iOSDCB q r3 as K ^ j* 5 

swos: o.2 * gs£J gahcclfecol 
8 S=3M w w C 

oH 

p; 



Horticultural Farm, Koramangala— 

Manager ... ... 1 60—6/2—90 78J 100—10-150 ... 137J 

Foreman ... ... 1 60-5/2—76 661 60-6—100 ... 80 5/9 

Sales Clerk ... ... 1 40 40 40—2—50/EB—3-80 ... 63 1/3 


139 


CO OJ cc o» 

04 IQ I-Tto 


co a co o> co <o 

W S N. S. 

H IQ PH i—l f—I r-4 

co © -*9® © co co ea o <p 

«Oa5t-«OCO «5 r-4 IQ t> rH 

^ r*f 00 IQ t-1. t- CO. 


O' £> 

"Svi® 
ISIS 
O I S 

'll ! 4 


la fff 

»ssl l L 


■rl IQ rH CO rH 


S3 8C§8S?.SeSSSSSSSSgSiSSS8S 

C* r—i jH IQ |HId ^ i—HP Ci CO r-l 


O VO CIO 

Till 

eacacac* 


S <NiNtQQr-.lQ«^40COt-kQTjlCOCN , -40a500l><OiO 
j jC5CO CH©4<NC37Hr-4>—(HrlrlHH 




$ • • ■ • 
on 

a 

w 


•2, *4 • 

cfl o u 

£ .2^3 « 

® >^3 
® h, Qi £ 08 

'E.S S\S.2 
kjUcnoaW 


36 (8)* ... 280 *To be designated as ap- 

i prentice gardeners. 


























Horticultural Department— concld. 


140 


a 


s g 


a> 
5 ft 

«e «-h 
V C> 


W 


► 

◄ 


«0 to 


I §SS3 


S5 c? 


ftS 

® s 

® o , 
go 

Vi 03 

3 2 

V) 

03 


2 A 


fl! 


© 1 <N 

rH (0 1 

55*3 

.13-S* 

ODH 


to 

c 


o 

ft 


> 

<1 


eo 

03* 


«8!558988ass^asa8 x 838S 5§ 8 


13 °5 /2Qt>U5«rHp»HO>OQD-Ci5)^gcp O 
a v WShhhhhh hhh- C5 


Qpg*? rH rH »0 

rH rH rH | H 


8S 


I 

© 

-S3 

00 


*lrH W WOO 


I : I 


a 

-a 


T8 3 

■p 

EH EH 


ro 

a 


► 

cc 




ors .•» 
fl e3 

-2 32 
23 I oc 

Zl *© M ft Q 

Jj -tJ -*J 

^ o a 
r© WtQ 
a 


to 

'HrS « 
® S o 
y.2 pq 

Vi H* _ 

ca -d a 

2 

t o fl.U 

WtocqW 


SG 














SERICULTURE DEPARTMENT. 


141 


O 

c 

© 

ea 

I 

C8 

© 

JC 

•*=> 

fl 

c6 

© 

© 

-13 

s 

s 

6 

® 

4J 

>» 

.fi 


»4® 

g| 

ft a 

to d 

*c?o 


■g 1~ 

CO .3 5? 

a r 

o « 
ft 

CO 

© 

-3 4» 

co at 

S 3 

'g I * 

2 fe 

<d 

H 


-5 


m* 

JB « 

g 1 

t» « 

w SP 

.S I 
* -3 
B H 

9 


too 

e 


£ 55 

49 

W 

pS 

<+» 

S’ 

* *»« 

s 

o 

4? a 


g 

I 


CO 


P© 0* OS CO 

3s?s§ 

CQlS 


|h& t 

8* a a 

O •* • f t3 .■** • 

I s3 1 if .si 

S , a '-S k o 
®r§ • a £ ® 

5 Sjj’S 

Or®*?® 

<u 


sa 




«£ 
gs 

«* 

k>A 

58 

W«> 


8 



§ So 


S 


® row 
00 


T-4 C5 


44ia 

SSoSh 


»o 10 

rH 

» «M ^?C-“ 




:8S W 35’- W " 


itimi i 




I 


► 

§ 

® 

H 

w 


f |l 

•=a § o 

FH o St! 
« ® 2 
^ a, s 

S to © 

^50 

.2-3 

ll ' 

.11 
a C 
® ® 

TOCO 


t : 


3 3 

6 £ 


■05 

>4 

a 

o 


g 

. i.s 
♦ « ° ? 
!<S|!|I 
' £!£<§ 


c 

e 

a 

cB 

rS 

5 


J, • 


2?g 
g 2 
* o 


I 


c 

« 

XI 

>&* 

g« 















DEPARTMENT OP INDUSTRIES AND COMMERCE. 


142 


“ ° c 
S u ,© rtf u 
o ®* a ® 
o «3 

P w -s p 
13 a ..g£ . 
S 5? &® 

pi 111 

^OOKOO 


09 

O *M 

_ SI tft ® ■*■ 

© O 03 •*■»•» 

¥ fl " fcv 

efl W GO io 


09 05 CO «0<O 40 05 CO 05 CO 

\ \'s s \ SSN "v **s. 

*-1 r*t i-i nlO OIhH r~i r-« 

CO O500 COO OO *HC005 05 05 

CN tDCJ CD O iO CO CO <N CO CO CO 

o> 


-80 


jS 

l 

1 

CO 

1 

0* 

1 

5 <f 

1 

p 

1 

cr 

5 23 


W 

8 §8 


° fl ^ ta ^WUSOOOCD Old CCCOrtfOO 

00^02 /£$£ C ^ l:s * t0in ® r * < « <N 55 00® CD 05 

g W $gj*CO ^ 


iflOQW 

"f St ^ 
1 idol: 
I*? i I e 

O I U5 U5 
<NQ^(N 


322 S 

■<HCjJ CO JO 


HHOHHH^jIh rl rH 


i : M •« • 

o *- 

I I 

*3 

,1 . 


® r -C © O O 

P4 ^rtf rtf rtf 

06 

fl ■*» 

t* . a u** i S 4 - 

J ^6 ^ 0) ,5C | i) 0 Q^a)’ r ® 

sn '3 ^ c ® o 2 ® 

sT, S t g’3*o'3|ou ^ 

2-2 § § £-£ i s-S § 0.2-2U 
g-8 ® gt?-2im g-SM 8f §•= 
n&tvnxr<0 —Q <«5hO 


»rtf 05 

„«§• a 

'3&‘“ a 
•S 8-S-iS a-S.S 

Jj> £ ® _© P _® a 

q<oo 6 















143 


O eo « co 

$ CO CJ CO 

rH fH CO rt 


1 

cq 

1 

H 

1 * s 

\ 0 

f 

Oo 

S'? 8 S 

• 6 (40—2 

hii 


CO CO CO CO 

c3*c5* Ph Ph 

ia 

a 

CD CO CO CO 

as § s 


s § X I § 

1 4 2 1 I 

T i S §. 7 

e» S oi co 3 


Oh® tag 
to<N cfl s5 

rH iO rH 


ooo°o° 


c$ ©5 8 S 


>o 

1 


fH fH WH iH rH 


CO rH rH Ol Cq fH 


±A 

M U 

S £ 

0-2 9 

| -w 

•jUSS-S 

| H O- 
O «8 I ac—,5 

I S’igo-s 
g § $5 lli 

W5«OOlQ 
IS 1 *9*? 


I :?S =3 : 

Sill 

O f 2 la a 

« aa i §4 

T3 S« 5 Pi 

§ a 

® t-'as 3 

© O fl O «J3 

§• 5 -“ £ S cS ! — 1 

s H © cfi *a • 

m O CL f£l os 

■:s s z™ ©-s 

fa 2 ,2 o oi ' r S 

tM ^ ft O J fc« 

nP« © 53 Vj 
W H Q, . » O 

^ © a 

o g 05 0 . S -s 

ISSs^I 

SS'l'gM §« 

m ccM W 


• * «frt • 

: O © S : 
•ST § 

fO © 

*£ "5 

2J d © 

Pmg 


I §§*61)1,1 »§Q 
g.isoi'j b 3 I 
nrS ® ®Xca k 
® i^j XJ s ^ P* _9 S? *■+• 

□ © S3 -H © fl-H 

J5g°.^S 5^1® 

• 2 ,-g .3 ►»£ ►» § >■ § «j 

0®i^a r ^a eH a 0: o 

mmHm t-3 P « 


; H 3~" 

1 a .1 ci H | 

2 £”-® >c>P 

I 2 S ®« Q g’s: 
i®. 1 la's 1 

, a k a a .3 3 

;-g- 5 ca 33 g *■ 

\ « am 













1A4 


a 

XI 


P © 

II 

« 

bo 
a © 
*2*® 

<u o 

© 4* 

.9 § 

a * 

H 


tf 


> 

< 


HOi t- 


s 


HR> 

o 


© 

a 

a 

.6 

T3 
Q . 

cS 


m 

S 

T3 

fl 


o-a 

ss 

go w 

OS © 

$ 

.2 ^ 

► rf» 

© 


« 


« 


i2 2 

ii 

si 


<N 


SS8SS|S2§§SS 


r-< 

4 2 

§ 4 


CO CO 

<oco 

M CO 
CS 


fl 

© 

a 

c3 

ft 

© 

ft 


bo 

a 

'43 

cn 

'P 

W 

A 

% 

a 


asisssjs a 

I I 




I I I I I | n I rirtr. j H j H ^ rn 


111 I III 

lOiOHHiHHrl 


Oi ft 


»-lr-IC-C<l»-<HrHi-l«U5^*r-lj2jCOi-<0O© 


e 

o 


an 

’3 

S 


S3 

S * 


ft 

co 

& 

•2 

»3 

« 

(4 

o 


5 5 a 
O O o 
« <u © 

ftft ft 


n3 

P 


bo 

a 


oooooooo£ggo 

flPflfifiOflOS||0 
OQ ft ft 


« tJ «8 

o“S 

o <8^3 
•a m2 
o «R 
a a _ 

'■ZM *» 

'C-2 g„. 

*o2 S’H 

-S -4S g-§ 

~ !«!| 
KWaua* gsg 
-P ft - * 

« 0 Cyo 

«co s 

S ft «8 P ■+» 

■e § ala S-S5 » 
fc g-s^? >»t ».s 

g^Mi-gaggi 

CO CQ P"^ 


A a 


H 

O 

i* 
. a 


- o 5 

ee^3 , 


P 

*t5 

0 

® M J 
8) 

to O Q 

I’a.a 

r Or CQ 
H H3 

r a'S 

6« 3 

,s © 

^ b 
©&2 


® Occo-g 


a graded pay of 

Et. 100—8—lift)— 

10—200. 








145 






co 

c? 

8 3 

CM 00 


co 

c? 

00 

H 
to 


8 


S? 


a 



i 



8 

to 

S 

r-t 



I . S| s' tf a 

2 I - 
.3 S S 
•a 3 h r 
•Sen S&< 

1® 

oS 

«*h CD n3 

°la 

1 Ill’s I 



w •»-h 
*c a s - } ^ 3 
3 SPS ft 3 5 • S. C Q ® « 

oSttjZfl tg, ft«a Z E 

garjo Mg* aS:g--S 

S'- SO .2co .co 2tj ? “ 


2w s>w ^ rt “ m‘ h fi ° a 

rt £ tS .JM« « M'S '3 «j •§ ” 

t ,g£SS§R5iS®i« l , 

Q cfl O ® ,Q r—< ca .2 co rr4 *“< *sJ r* 

•» £-2 o5-a » a S-c- s 
gSS saSos S'gco'g § g-S g 


lsi = 

C c-Q « 

fs^ 

cgss 

v r: o 


a 

8 


si. 


■S S*f 

a a " < 

HBfll 


■ a - 
co 


! » 8,2*59.3 § »*|ui III 

sloO&w-oB a lO a 

‘2§°a4c§2'3 -g>J -AS 

a S^triSJs 

gS gcocoja 8 ®ooy e.8 gi-J-gO 
M >5 A ffl 


at h 


19 









TEXTILE DEPARTMENT. 


146 


o « 

o 

© 

SO 

cS 

M 

CD 

> ^ 

c8 50^ 

© 0 a 

eO f S 

■“ §>l 

n3 S fe 

S 5 s - 

c3 <5 


O 

O 

© 

>> 

-O 

'XS 

CD 

co 

a 

o 

a 


c3 

o 

co 

© 

cn 

*> 

£ 


S 3 

“a 


•5 ' 


CO © 

•S 1 


UO 

a 


►4 

© 


CD 

0 

© 

M 


© 

-a 

t» 

a 

•1—i 
£ 
o 

A 

m 


to 

a 


M 

H 


fl 

© 


a 

&0 


02 





00 

►>o> >> 

© . 

2 








tn 

O 








© 

ops © 

Sts* .3 

^-2 

S * 




- <3 



Temporary 
not indue 

h|h 

S H ® O 

Op© £ © 

0 2 '®' Q 

°.§ 
g> M 
bp 0 
fi u 

H Q. 

e s 
■5 - 







* 

# 








so 

\ 

CO 

N 



CO 

CO 05 CO 
C^rNOI 





^CM 


04 10 


* g 

t> 

so 

8 

|8| 

co co h 0 a 
so x cj h a 

5 coco 0 

5 so a> 0 

3 >§ 

oO © 


CO 

Til 


0 rlrl t» 





. 

: 

j ; j 

: ::: 

: : : : 

; 

. : 

: : : 



•» 


« 


<N 


«0rH0»0« 


hhhohhh 


a as 


HHHfttt hHH 


H 

> 

M 

H 

P 

Q 

m 

B 



fi 

* A 



# : | • 
I I 

Sff 

si! 

5 8,1 
§3& 
Sags 

SlM 
“« u s 
(So|g 
M 


a 1 
§ a 

JJv « §•„ 

Is£|®sp§ 

a.&fiO o sp«7* 

I s el el-ia 

o 













147 


a 

o 

B S 

o_r 


& 


3* 


s 

2 


to 

tH 

CO 


£ 

»H 

1 

$—80) 

7 

PQ 

1 

M 

W 

H 

§ 

i 

§ 

1 

1 

-<* 

i 

i 

s 

i 

CO 

40 

-J— 

_4- 


sfsss 



s 


CO 

£ 


^ a? 


l 


lO lO rH CO 
•sVX*N 
■^COt*T—t 

aign« 

e s sa 


ss 


f ?!f 

li 


CM 

40 40 

r-< . rH 
*v,W» N 
rH >•* 
HlSrH 

o>*t> Q 

rH i~< 60 


SS; 


:S3SSg 8 


hhCTcqio 


II sss® ss 

i. r 


**vi « 


2 

H 

H 

co 

M 

Si 


S- S-SMj 

aiJia if “-g 2 of ^ o £ i 

g £■§ § fe ► §»®g»sjj 
: a3<lfflDEHO J«so-<a3 go 
£ « a 


I 


:£ 5 

0 


bo 

3 

’d 

a 


I 


d 

t§ 


►» 

$*^3 ®fi 

; <u d 


HHlfl-H t-COfc-g© 


f ««0W <N r-4 


:1 


"T 

; . J 


«2 

a 

fc 

W 

S3 


d 

o 

« 


j-< d fc*( 

«e— « ® 

'dua oj J pu 


So 

s © 

3Ssg-s 


'3 ‘ 

g . 
o g 
¥<£ 

'1t 3 
3 a 

o'!* 

®UD £ 

a-*3 


_d u v 

H*g 


HmfffiMSSISa 

6s “■ 


o « 


3 


d 

© 

o 

bo 


ft 

OQ fl 


8£ 

►3g 

6*4 « O 

M 

40 


s 

o 

EH 

fd 

q 















148 



m 

Q 

O 

© 

top 


2 

© 

0 


© 

© 


a 

s 

£ 

© 

.ft 

-w 

>» 

X3 

© 

tn 

O 

ft 

o 




rtf 

© 

.2 

*> 

© 


c3 

© 


toe 

0 


2 a) 

ft ^ 
o ;*» 

as 

Ss« 

1eO 

*5 

*0 ■+» 


8f 

© o 


S’S" 


on .2 


M 

H 


tie 

0 

© 

>4 


© 

*a 


£ 

xn 


g£ 

Qi 


tf 


« 


S8o 

HrtiO 

I I I 

«D <M 2J 
i -\C<J 

oS I 
S IS 
2 


toco 

1 1 


1 ' 
oaw 




ffi 

gs 

1 1 

1 1 


1 I ' 

ssi. 

■» 

*i<» 

oi c3, 

CO 


ja 


o 

ft 

CD 


3 I 

EH H 


fl 

© 

a 

© 


CO 


ft 

>, 

ana 

<§ fl 


» 


5 OrS 

3-i-o 


I 

-*3 

fl 

® 

0 

-a 


W So 

— 1 Q 


<ja. 



149 


“f" 4" U3 

eo<ocotococso>coco A cococo*-H 

"s\\'sX''.'s>ONNS,> 



rH rH <—I rH rH rH CO 


O U3 CO CO C 

IOWHOS.V._ 

«hooo» 

• * k. tO <C t© 

CNjgCO t 

•*is 

<N 


H I 

ggg^SSSS 
1114111 j 

-IHM HriH* 

I I I >n> I I I I 
3«S~S§gB 


co eo eo co 

SSS|§gS2 


be 

a 


Oi CO CO 


t>-tf t- h* <M |H 
Hri W 


ooifiio 

D- TJ< 

I o I I I I ‘•'J'C 

■FJ1 CO lO CO t£> CO h* rH 

1 1 I I I 

9 SSSS 


! 1 \±X I 

I'm iTT 

o ID Ifl O Ifi 1C H r 
CS55c5C^r-(rHp-<r 


lO US l© VO VO 


I I 


I ! I • I 


7 

177 I i 7 

© O | h l © © O © O ^ 


-U}OHHO®IOC 


I 


)HHOlO«H U5 050COCT HH HHH 


*a 


-*3 

a 

P 

a 

o 

a 

c8 

Fh 

® 

P* 

to 

g 

® 

Pt 

S 

*H 

rH 

S 

»H 

S 

<N 

U5 

CD 

© 

rH 

O 

Cf* 


rH 

UO 


| 

S 

0> 

8 


rH 


tJD 

a 

*£ 

o 

A 

oa 

0 

® 

a 

© 


m 


4 $ 

_o o 

H H 




DEPARTMENT OF LABOUR AND INDUSTRIAL PLANNING. 

Statement showing the strength, existing scales, revised scales proposed by the Committee, and the average cost. 

Designation Strength Existing scales Average cost Revised scales proposed by Average cost per Remarks 

per month the Committee month 
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Statement showing the strength, the existing scales of pay, the revised scales proposed by the Committee and the average cost. 

Designation Strength Existing Average He vised scales proposed by the Average Remarks 

scales^ cost Committee cost 
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Bailway Department— contd. 

Designation Strength Existing scale Average cost Revised scales proposed by Average cost Remarks 

the Committee 


160 


co ia co co co ooeo 

rS ® 0 » i-* fH <N“g5* 

CO ^ 25 CO CO O 

o> S3 ■* & 3 ^ 10 3 § 8 g :g« o 883 

y rt m fi CO CD ri CO 05 rH i—l COCO CO CO U5 H ri i-i H 


W 

CO 

^ coci 

S?g4s 


aoooo o C ?-~'Q q 
jQfiflos 

o CO 1-0 ^«o ^ 

o rH Tf. ©i C» Ol 


41 

tie 

-176 

-120) 

90 

« 

w 

">* 

I 

I 

*? ® 

1 M 

a 

as 

A 

o 

I 

o 

T 

: t 1 

H 

S 

I 

CN 

hh 

rH 

1 

00 

1 

© P 

o 

c« 

COGO* 

i 

8 

1 

8 

7s§ 

§, 




8 

of 



CO »o 

«a? 3 » 


co qo co 

05* CO* 


o i-i He* 

Q :OOSCXO<0«0®H«oqON 
55 Il>l>t-iCo5>COrHkOCOO» q.cp rH 
r—( £NkOrHC5rHkOCNCOkOrHC<6*r-» 


” W iiic 


I IO CO <N ^ 

a ci c3 Jj cl cl 

I I I I I 
ScS as £ 


16 o to 

kO rH I lO to to »0 y? to 09 
1 I Oi t- to CO I VH 


8 I I I IT 

I rjlCOC^r-iOiOJlOlOiOlOC^OkO 

ill |7 i I i i i **7 i i 

I tOOCOOlQOOifl a I lOkO 

I t- to co co co ao co co 


<siaa>Nooc<(Nc^ 
ih ^ r* c— a» 


r-fOJCOOO'gl»-'<T<'^05cO-HCOCOCOOI 
<N i-i HH 


o >M •« 

:• : igSSi 

45 ■*■* ■+* 




a 

p 

« g : I'm 
<D £.2 

► £ « ^ 

lfe 6 p|i 

s o p .a s 5 « 


5® 

.9 

# ^5 “ 

® to p 

d -s- 3 v _ <D 

3 «t; a 

g es a> p Q 3 ® 


So & •a 

♦s ’ 0 £ I 

9 * +» OQ 

co 5 p 

^.sil S 

S'gis-^a .s 
5 o*33 s s 


Diploma holders 
and gradnates to 
be started on 
Ks. 40, 60 and 100 , 
respectively in th» 



181 


<§ 8 2 

H 5 H to CO 


09 to IS *4 eo^N.^ 

5- ir S5- 5r C? ^3; 


i f?_?T I 


I Ti I fffff I f? 

i tl± mU i in 

■ 3 ~X ~ r^r-'- * i-c 


®*l£r Mil 


rH 04 

® r?2B03*O<?l 04 O 

« (54 55 «£> rH l© CO rH 

HCSHrl CO CO 


JQi O nH 10100004*00 

< a >o t- >-h 


5 JS 

aj 


rtgo© 

I ?TT 

to I I f CO I l r*H ] T3 * 
] IO CO M H *«-«*!> i £ 

ctT I I I I I ajj. 

© lO IQ iO (OHO to u 
r-t US CO 04 Hn^ CQr 


?8 * 

| Tj *0 09 

4 d *-< rH 

| 3 . . 

5 • 04 09 


77 T 

rH rH CO 


gag g®®g a? 2 Wr - , '*$SE§ Jg— e 

01 c« <D ^ rH rH 


5 no * 

S o 2*2 fl’S 

8 «fi rt *9 O o 

*■« Jj « ® rT 

q^Sfi^S- 


% g 

I .1 

.9 a-SS 

© S o ^ a 

S K* ° ® 2 
8> js fc&pS 

S 2|-ar 


a 

Ci g 4 
|| §>£55 

O tj'S * g * 
OuSccwH 


60 

fl/H fl & 
M oft ® g 

13 !| 

sg 1° 

tf-2? 


21 


_ Extra cost 

1,37,073 1,83,545 46,472 per month 

16,44,876 22,02,540 5,57,664 per annum 
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